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ARTICLE 1 - PREAMBLE
1.1 In order to effectuate the provisions ofChapter 392 ofthe Laws of 1967 (the Public Employees'Fan- 
Employment Act), to encourage and increase effective and harmonious working relationships between 
the Superintendent o f  the Peru Central School District, and its professional employees represented by 
The Peru Association o f Teachers, (hereinafter sometimes referred to as the "Association"), and to 
enable the professional employees more fully to participate in and contribute to the development of 
policies for the School District so that the cause of public education may best be served in the Peru 
Central School District
THIS AGREEMENT IS MADE AND ENTERED INTO THIS_______ DAY O F _____ _________2009,
DY AND BETWEEN THE SUPERINTENDENT AND THE ASSOCIATION.
ARTICLE 2 - RECOGNITION
2.1 The Superintendent o f the Peru Central School District, having determined that:
A. The Peru Association o f  Teachers is supported by a majority of personnel employed by the 
Peru Central School District in a unit composed of ail certificated profesaicmal personnel, all 
teaching assistants, registered nurses (RN), licensed practical nurses (L.P.N.), and long-term 
substitutes filling positions encumbered by any teacher on an authorized leave upon 
completion of 30 days in the same assignment with compensation and applicable benefits 
retroactive to the first day, and excluding the Superintendent of Schools, any other 
certificated employees directly employed in the Central Office, all Building Principals, 
Director of Athletics and Health Services, Director of Special Education and per diem 
substitutes, both casual and regular.
B. There is a community of interest among the employees included in this said unit.
C. The unit so defined is compatible with the joint responsibilities of the public employer and 
public employees to serve the public, and
D. The Peru Association o f Teachers has affirmed that it does not assert the right to strike 
against any government, to assist or participate in any such strike, or to impose an obligation 
to conduct, assist or participate in such a strike, and
E. The Peru Association of Teachers is the exclusive negotiating agent for the certificated 
personnel in such unit
ARTICLE 3 - DEFINITIONS
3.1 The term "teacher” shall refer to all certificated personnel or persons holding a position for which a
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certificate is usually required, excluding the Superintendent of Schools, any other certificated 
employees directly employed in the Central Office, Building Principals, and the Director of Athletics.
3.2 The term "Board'' and the "Association" shall include authorized officers, representatives, and agents.
3.3 The term "preparation period" shall refer to a duty-free unassigned period to be used for professional 
purposes.
3.4 The term "confidential information" shall mean letters transmitted to this District from another district 
or confidential letters of recommendation sent from this school to another employer.
3.5 Immediate family of the member is defined to include the following persons: husband, wife, mother, 
father, guardian, sister, brother, son, daughter, father-in-law, mother-in-law, and a relative or person 
living in the member's household.
3.6 "Superintendent" shall mean the Chief Executive Officer designated by the Board o f Education 
pursuant to the Education Law of the State o f New York.
3.7 The existing Middle School grade span shall be defined as grades 6,7, and 8.
ARTICLE 4
TEACHER, ASSOCIATION AND BOARD RIGHTS
4.1 At the request of either party, the Building Principal and/or his/her designees of each school shall meet 
at least once a month with the respective Association Building Committee to discuss school operations 
and questions relating to the implementation of this Agreement These meetings shall be held at a time 
of the day mutually agreed upon. The Association Building Committees shall be selected by the 
Association membership in each respective building and each committee shall have no more than five 
(5) persons. Proposed changes in existing policies and procedures for each school, including 
curriculum, shall be appropriate subjects for discussion at such meetings.
4.2 The Superintendent and the Association shall make available to each other, upon request, any and all 
information, statistics, and records relevant to negotiations, or necessary for 1he proper administration 
or enforcement of this Agreement.
4.3 Each year the Board shall supply the Association with a  tentative Line Budget as soon as it is 
completed, not later than seven (7) days prior to its submission to the public.
4.4 At the request of either party, the Superintendent and representatives of the Association shall meet to 
discuss matters relating to the implementation of this Agreement, and other matters of mutual concern. 
I f  the Superintendent is not available he/she shall designate his/her representative, or, if  die 
Association prefers, the meeting shall be rescheduled for the earliest date on which he/she is available.
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The Association representatives may have, upon the approval of the Superintendent, access to school 
buildings for necessary Association business, which cannot be conducted outside school hours. 
Whenever possible, the representatives of the Association shall give advance notice of their visit, and 
on their arrival, report their presence to the Principal. The Association and its officers recognize and 
agree that this privilege shall not be abused.
Whenever representatives o f the Association are scheduled mutually by die parties to participate 
during wcniing hours in meetings relative to negotiations, they shall suffer no loss in pay.
The Association shall receive notification and an agenda of all regular school board meetings at the 
same time they are received by the Board members. Normally, notification will be received at least 
three (3) days prior to all regular meetings. A copy of minutes o f Board meetings shall be made 
available to the Association representatives within a reasonable time after each meeting, normally not 
to exceed two (2) weeks.
Upon request to the Superintendent, the Association, as the exclusive representative o f the teachers, 
shall be given a place on the agenda o f  all regular meetings of the Board of Education.
The Association shall be given a place on the agenda of the Orientation Program for new teachers. By 
August 1, the Clerk o f the Board of Education shall furnish the Association with a list of teachers who 
have been hired. This list shall include the teachers name, address, and telephone number, when 
possible. It will also indicate whether the teacher is certified; provisionally, permanently, or the 
decision is pending with the Bureau of Certification. After August 1, additions to this list shall be 
made and recorded as the vacant positions are filled.
The Association shall have the right to use school buildings, facilities and equipment, under the 
following conditions;
A. The Association agrees that use of machines will not conflict with the noimal operation of 
the school.
B. The Association agrees to supply and use its own paper, masters, etc.
C. Permission of the building administrator must be obtained.
A. No teacher shall be disciplined, reprimanded, or deprived of any professional advantage 
without just cause. The Superintendent and the Association agree that a teacher may, as a 
result of his/her failure to assume his/her professional responsibilities in a competent and 
effective manner within the scope of his/her employment, be subject to such disciplinary 
action. The Association recognizes the authority of a principal to discipline or reprimand a 
teacher for delinquency in professional performance.
4.12
4.13
4.14
4.15
B. Any tenured teacher who has been involved with a co-cunicular position or activity specified
in Appendix B herein for more than two consecutive years shall, if  non-renewed for such 
position or activity, be entitled to request reason(s) for such non-renewal from the 
Superintendent. I f  dissatisfied with the reason(s) given by the Superintendent, the teacher 
may appeal directly to the Board.
In any event the Board's decision shall be final and not subject to further review under the 
grievance procedures herein contained.
If  a teacher is reprimanded, warned or disciplined by his/her supervisor for any infraction of rules or 
delinquency in professional performance, such action shall, whenever possible, be taken in private. 
Each teacher shall have the right to discuss the matter further with his/her supervisor. He/she may 
request that a representative o f the Association be present.
A. The Board shall provide an attorney for and pay such attorney fees and expenses necessarily 
incurred in the defense of a teacher or other member o f fee Association in any civil or 
criminal action or proceeding arising out of disciplinary action taken against a pupil of fee 
District while in the discharge of his/her duties within the scope of employment.
B. Teachers must notify the Building Principal within ten (10) days of the receipt of any 
summons, complaint, process, notes, demand, or pleading in order to have the protection of 
this Article.
C. In the event that a  teacher receives a summons or notice of claim, fee summons should be 
turned over to fee Superintendent in order that fee School District can make an investigation 
and have the teacher fully indemnified under die Education Law. Failure to report a 
summons within ten (10) days from the date it is served may result in fee teacher not being 
indemnified by the School District. The Superintendent will place in fee Teacher’s Manual a 
statement advising fee teacher of Section 3023 of the Education Law.
The Board and fee Association recognize the legal responsibility of fee Board to adopt final policy for 
fee District and further recognize feat presendy existing policies of fee District feat directly concern 
terms and conditions of employment o f those in the unit will remain in full force and effect unless 
specifically modified by fee terms of this Agreement
A. All probationary teachers shall be notified as to their reemployment status (including teachers 
to be recommended tor tenure) by April 1 of each year.
B . Dismissal o f a tenured teacher will not become effective prior to the Board's final disposition 
o f his/her case, and he/she shall receive his/her regular pay benefits until this disposition is 
made.
C. I f  a probationary teacher is dismissed and requests the reasons for dismissal, fee Board of 
Education shall give the teacher fee reasons orally, or in writing if  he/she so specifies.
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ARTICLE 27 - DURATION OF AGREEMENT
27.1 Thu contract shall be effective as of July 1,2008 and shall continue in effect through June 30,2010.
IN WITNESS WHEREOF, Ole Superintendent o f  Schools and die President of the Peru Association of Teachers have 
hereunto set their hands and seals, in presence of each other, at the direction o f the Board of Education and the
M a n tw ra M n  rvfthr. A w v .in tin n
2 0 1 o
4.16 The rights and privileges of the teachers' organization and its representatives as set forth in this 
Article, shall be granted only to the Association as the exclusive representative of the teachers.
4.17 In accordance with Section 913 of Education Law, the Board of Education of the Peru Central School 
District, at its discretion, may require a medical examination of any probationary or permanent teacher. 
The examination will be made by a doctor chosen by the Board of Education and will be paid for by 
the District
4.18 The Board of Education shall provide time at regular or special meetings for various representatives of 
the grade levels, departments, or special subject areas to report to the Board on their programs and 
activities. The Association will be responsible for establishing the order in which these reports are 
given.
4.19 In the event that the Board of Education plans any reduction in present staff and/or program it will 
notify the Peru Association of Teachers as soon as possible before final action by the Board.
4.20 Effective July 1, 2005, the President of the Peru Association of Teachers will be afforded released 
tune of forty (40) minutes per day. Additional time will be granted at his/her request to the Building 
Principal. This time is not to be taken from regular classroom instructional time.
4.21 A. The positions of Elementary Grade Level Coordinators, Middle School Departmental Coordinators, 
High School Departmental Coordinators and District Coordinator shall be held by tenured teachers and 
shall be open for election and appointment every two (2) years. Appointees to die positions o f Grade 
Level, Middle School and High School Coordinator^) and District Coordinators shall be assigned 
within such grade levels, schools and/or disciplines at the time of appointment
B. Elections for the positions indicated in Section A above, if  necessary, shall be conducted in the 
following manner
1. All available positions shall be posted by March 1 for succeeding school years. Such postings shall 
indicate the appropriate administrator to which application for the positions) is to be made by the 
applicant^).
2. Candidates meeting the criteria cited in Section A (hereinabove) and wishing to be considered for 
appointment shall submit letters of interest for available positions by March 10, or the next available 
school day after that date if March 10 is a non-school day.
3. Single candidates for posted positions shall be appointed to such positions.
4. If  two or more candidates apply foraposition, a secret ballot election shall be held by March 15, or 
the next available school day after that date if  March 15 is anon-school day.
5. The population eligible to vote in a contested election for a position shall be drawn from the entire
-5-
population of teachers assigned to the appropriate grade level, department, school or discipline. Unit 
members shall be limited to one vote per person. The administrator to whom applications for the 
positions shall be made will be eligible to cast a vote in the secret ballot election.
6. In the case of a secret ballot election wherein two or more candidates receive the highest number of 
votes, the administrator cited in the original job posting for the contested position shall select the 
appointee to the position.
7. The parties shall mutually choose a committee consisting o f non-candidates for the positions) to 
conduct the secret ballot election. Such committee shall be responsible for ensuring that elections are 
conducted in a fair and equitable manner.
8. The position of Computer Coordinator (6-12) shall be exempt from the secret ballot process 
described herein.
C. Appointees to the positions described in paragraphs (A) and (B) above shall be provided with a 
joint orientation/training period to be held during the regular instructional day. The orientation/training 
period shall describe the duties associated with the positions and shall serve to familiarize appointees 
with their functional roles within K-12 instructional pathway.
D. Appointees to the positions described in paragraph (A) and (B) above shall provide the District with 
thirty (30) days notice prior to resigning from said positions. The District shall provide appointees to 
these positions with thirty (30) days notice in the event that appointments to such positions shall be 
terminated by the District.
4.22 In the event the Board ofEducation is contemplating the construction or renovation o f new classrooms 
or facilities, the Association will be notified as soon as possible and will be given the opportunity to 
make recommendations to the architect.
4.23 Except as expressly limited by other provisions o f this Agreement, all o f the authority, rights and 
responsibilities possessed by die Board of Education are retained by the Board of Education.
4.24 This Agreement shall constitute the frill and complete commitments between both parties and may be 
altered, changed, added to, deleted from, or modified only through the voluntary, mutual consent of 
the parties in a written and signed amendment to this Agreement.
ARTICLE 5
NEGOTIATION AND IMPASSE PROCEDURES
5.1 In the last year of the contract, upon written request of either party and at a mutually agreeable time, 
the parties will commence negotiations pursuant to At tide 14 of the Civil Service Law concerning a
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This piece w ill be printed on a separate sheet and sent to your folder after discussion with your administrator.
This self-assessment document fulfills the terms of Article 14 ofthePAT/Pistrict agreement. 
Teacher/TA S ig n a tu re :____________________________Date: _________________
Administrator’s Signature: _________________________  Date: _________________
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7. Actively involve students in lessons?
8. Demonstrate knowledge of subject matter?
9. Review and summarize at tbe end of my 
lesson?
fatenmonal RctotioTg
Do I . . .
1. Demonstrate an awareness of the needs of 
students?
2. Promote student self-discipline and 
responsibility?
3. Respond consistently when dealing with 
disciplinary measures?
4. Endeavor to develop a mutual respect with 
my students?
Professional Development 
Do T...
1. Demonstrate a willingness to keep abreast of 
current research-based trends in education in my 
specific area of concentration?
2. Show a willingness to consider new ideas?
3. Endeavor to gain insights via committees, 
workshops, college courses, professional 
meetings, etc.?
Please list committees, workshops, etc.
Evaluation
1. Areas of strength:
2. Areas in need of improvement
3. Summary Comments:
successor or amended agreement Any agreement or amended agreement so negotiated shall be 
reduced to writing and signed by the Superintendent and the Association in the presence o f each other. 
Prior to the first formal bargaining session, a meeting will be held to establish the format and/or 
ground rules.
5.2 It is agreed by and between the parties that any provisions of this agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional fund 
therefore, shall not become effective until the appropriate legislative body has given approval,
5.3 Tt is intended that the terms ami conditions o f employment provided in this Agreement remain in effect 
until altered by mutual agreement in writing between the parties. Reopening of contract negotiations 
shall be no more frequent than once per year.
5.4 This Agreement shall supersede any rules, regulations or practices of the Board, which shall be 
contrary to or inconsistent with its terms.
5.5 Any individual arrangement, agreement or contract between the Board and an individual teacher 
heretofore executed shall be subject to and consistent with the terms and conditions of the Agreement 
and any individual agreement, arrangement or contract hereafter executed shall be expressly made 
subject to and consistent with the terms of this or subsequent agreements to be executed by the parties. 
If  an individual arrangement, agreement or contract contains any language inconsistent with this 
Agreement, this Agreement, during its duration, shall be controlling.
5.6 Upon ratification of this Agreement, printed copies of said Agreement shall be dispersed to all 
teachers presently employed in the system and to all new teachers hired during the duration of this 
Agreement, at School District expense.
5.7 The parties recognize that this Agreement has been Mitered into pursuant to the Public Employees’ Fair 
Employment A ct If  any provisions of this Agreement or any applications of this Agreement to any 
employee or group of employees shall be found contrary to law, then such provision or application 
shall not be deemed to be valid and subsisting except to the extent permitted by law, but all other 
provisions or applications will continue in full force and effect.
ARTICLE 6
SALARY AND OTHER PROFESSIONAL COMPENSATION
6.1 Teachers employed in the system will be placed on their initial step by the Board of Education and 
will thereafter be advanced in accordance with Appendix A.
6.2 When additional training results in adjustment o f salary, the change will be effective as follows:
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A. Adjustments to the individual's annualized base salary due to successfully completed course 
work will be made according to the following schedule:
1. For transcripts submitted after M y  1 and prior to December 1, the adjustment will 
be made effective September 1 of the school year in which the transcript is 
received
2. For transcripts submitted after December 1 and prior to May 1, the adjustment will 
be made effective February 1 o f the school year in which the transcript is received.
3. For transcripts submitted after May 1 and prior to M y  1, the adjustment will be 
made effective September 1 of the following school year.
B. Actual salaries will be prorated in accordance with the date of adjustment.
6.3 Teachers accepting any responsibilities for a school activity beyond the regular school day shall be 
paid in accordance with the schedule listed in "Appendix B.”
6.4 If  the pay date falls on a declared emergency day, the checks will be distributed on the next regular 
school dsy.
6.5 Teachers employed on a ten (10) month basis have the following options:
A. Teachers shall receive 1/26 of their annual salary every other Friday, beginning with the 
second Friday after the opening day of school in September.
B. Teachers shall receive 1/21 of their annual salary every other Friday, beginning with the 
second Friday after the opening day of school in September.
C. A written authorization shall be filed with the payroll office before September 1, and shall 
remain in effect for the rest of the school year.
6.6 Teachers employed on an eleven (11) month basis shall be paid every other Friday throughout the 
year.
ARTICLE 7
TEACHING HOURS AND TEACHING LOAD
7.1 The Superintendent and the Association recognize and agree that the responsibility of their students 
and their profession generally entails the performance of duties and the expenditure of time beyond the 
normal working day, but that the teachers are entitled to regular time and work schedules on which
- 8 -
APPENDIX F
Peru Central School District 
Professional Self-Assessment
Name:__
Building:
Date:_____________
Department/Grade Level
Seldom
Planning (not applicable for TAsi
In accordance with New York State Learning 
Standards do I ...
1. Establish goals, objectives, and sequences 
for each lesson?
2. Identify the capabilities and needs of my 
students?
3. Instruct according to the objectives of the 
lesson and the ability levels of my students?
4. Provide for an orderly progression of my 
lesson toward a specific objective?
Class/Groun Management
Do I ...
1. Demonstrate evidence of personal 
organization?
2. Organize students for effective instruction?
3. Inform students of my expectations for 
them?
Do I ...
1. Communicate effectively with students?
2. Utilize varied teaching techniques?
3. Provide students with specific oral/written 
feedback?
4. Use a variety of learning materials?
5. Use motivational techniques?
6. Help students develop efficient learning skills 
and work habits?
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8. In the event of the death of any employee, the spouse may continue with the hospital/medical-surgical and 
major medical coverage if  he/she pays the lull premium and the employee has had ten (10) years service 
with the District In any case, the first three (3) months following the month in which death occurs, will be 
provided at no cost to the surviving spouse.
9. The District health insurance coverage consists of 3 parts: Hospital/Medical-Surgical, major medical, and 
life insurance. Employees may enroll in any one or all of the above parts. Procedures in items 1 and 2 
above would be followed.
10. It is understood that foe Life Insurance coverage, for employees who work twenty (20) or more hours per 
week on a regular basis will be at employer expense.
11. The plan in effect on July 1,2001 is:
Hospital/Medical-Surgical Excellus
Major Medical Excellus
Life Insurance Phoenix Mutual
APPENDIX E
1. If  the Board of Education abolishes an office or position and creates another office or position for the 
performance of duties similar to those performed in the office orposition abolished, the person filling such 
office or position at the time of its abolishment shall be appointed to foe office or position thus created 
without reduction in salary or increment, provided the record o f such person baa been one o f faithful 
competent service in the office or position he/she has filled.
2. Whenever a Board o f Education abolishes a  position u n to  this chapter, foe services of foe teacher having 
foe least seniority in the system within foe tenure o f foe position abolished shall be discontinued.
3. If  an office or position is abolished or if  it is consolidated with another position without creating a new 
position, foe person filling such position at the time of its abolishment or consolidation shall be placed 
upon a preferred eligible list o f candidates for appointment to a vacancy that then exists or that may 
thereafter occur in an office or position similar to foe one which such person filled without reduction in 
salary or increment, provided foe record o f such person has been one of faithful, competent service in foe 
office or position he/she has filled. The persons on such preferred lists shall be reinstated or appointed to 
such vacancies in such corresponding or similar positions in foe order o f their length o f service in the 
system at any time within seven (7) years from foe date o f abolition or consolidation of such office or 
position.
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they can rely in foe ordinary course of foe day and which will be fairly and evenly maintained to the 
extent possible through foe school system. Therefore, except in emergencies and instances of staffing 
exigencies and without prejudice to voluntary professional service above and beyond contract 
requirements as aforesaid, foe following schedules are hereby adopted:
A. Normally foe weekly teaching load in grades 7 through 12 shall be twenty-five (25) teaching 
periods of spproximately forty (40) minutes in foe regular schedule. In addition, there shall 
be at least five (5) unassigned preparation periods (at least one per school day).
B. Normally, foe daily teaching load in the elementary schools shall consist of six hours of 
student contact time, inclusive of lunch and preparation time. Elementary teachers will 
receive a duty-fine lunch period of equal duration to that of secondary teachers, and on an 
individual average will receive at least five preparation periods per week, provided that such 
provisions as stated herein do not require hiring additional professional staff.
C. Middle School: For grades 7 & 8, Section 7. i .A shall apply. For grade 6, elementary grades 
classroom teachers who are assigned to grade six [at foe Middle School] may be scheduled 
by foe school district to have their start-of-teachers’ day, end-of-teachers’ day and length-of- 
teachers’ day be foe same as secondary grades schedule. Such teachers will teach foe 
equivalent o f six forty-minute periods daily plus additional start-of-day homeroom period 
time for attendance, pledge, completion o f journals and similar start-of-day activities; one 
unassigned preparation period per day, a duty-free lunch period per day, plus an ‘extra help’ 
period. Notwithstanding, the preparation time for the Middle School will include a voluntary 
team planning period. Both the District and the PAT encourage participation in the team 
planning.
D Each teacher is responsible for having on file with the District Clerk a valid teaching 
certificate.
E. Academic secondary school teachers normally shall not be required to teach more than two 
(2) grade levels within subject area and normally shall not be required to have more than four 
(4) teaching preparations within these two subjects. Such teachers, in addition, may teach one 
limited enrollment course provided that they are relieved of homeroom obligations.
F. 1. T eachers shall be informed of a telephone number they must call before 7:00 am.
of the day they wish to report absence from work. Each substitute teacher shall be 
responsible to file a valid teaching certificate with the clerk.
2. a. The District shall obtain substitutes for teachers who are absent, with the 
exception of those positions listed in Section 3.a-f below
b. The District shall first endeavor to obtain a substitute who is certified in 
foe same certification area as foe absent teacher.
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c. I f  the District is unable to obtain a substitute teacher in accordance with 
sub-section (b) immediately above, the District shall next endeavor to 
obtain a substitute who holds a valid teacher certificate.
d. I f  die District is unable to obtain a substitute teacher in accordance with 
sub-section (c) immediately above, the District shall obtain a substitute.
3. Substitutes will not be called for the following teachers who are employed in 
special subject areas:
a. Librarians for less than five (5) consecutive days (The libraries will be 
kept open in the absence of a librarian)
b. Counselors (except those teaching regular classes)
c. Psychologists
d. Speech
e. Nurse (first absence)
G. A master schedule for each school shall be posted on the teacher’s bulletin board or shall 
otherwise be made available.
H. Teachers shall be informed of their tentative teaching schedule and, insofar as is possible, the 
extra-curricular schedule for the coming school year before the close of school in June. In 
the event dial a change is necessitated, in terms of tentative teaching schedule in building 
and/or grade assignment, the teacher will be notified by the Building Principal in writing of 
the necessary change as soon as possible after it has been determined.
I. Teachers will be at their assigned station or carrying out duties associated with their position 
during teaching time outside student day. Every teacher will personally check in at the 
beginning of the school day and personally check out at die close of the school day in the 
administrative offices. Teachers leaving the school during the lunch period will sign out 
when leaving and sign in when returning.
J. Teachers may be required to attend the following staff meetings:
1. One day of each month - building meetings called by the Principal o f each school 
(emergency meetings may be called as necessary).
2. One day of each month - department meetings or special groups as authorized by 
the Superintendent of Schools.
3. Attendance at additional meetings may be required under special conditions, i.e., 
curriculum projects, special studies, etc. Building faculty meetings shall begin as 
soon as possible after the teacher’s workday, and normally shall not be longer than 
forty-five (45) minutes in length. Attendance at any other meetings shall be at the 
option of die individual teachers, except that new personnel shall be required to 
attend additional orientation sessions.
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APPENDIX C - JOB DESCRIPTIONS
Job Descriptions are printed in a separate document. These descriptions with tiieir compensations, when 
applicable, are part of this Agreement and may not be changed without a mutual written agreement by and 
between the parties.
APPENDIX D
B.O.C.E.S. Wide Group Health Insurance 
ELIGIBILITY
1. New employees will be eligible for enrollment in the hospital/medical surgical, and majot medical 
coverage on the first day of the month in which service is first rendered Coverage will be effective the 
first o f the month following employment. Thereafter, enrollment dates will be July 1 and January 1.
2. Employees who work twenty (20) or more hours per week on a regular basis or who work in the Middle or 
High School in a sixty percent (60%) position will be eligible to enroll in accordance with the procedures 
in Item 1. Such sixty percent (60%) position will teach three (3) out o f five (5) consecutive periods, will 
have one (1) preparation period and may be assigned a supervisory/study hall duty.
3. If an employee is covered by the BOCES - wide group carriers) under a spouse’s policy through another 
agency, plan or group, and that coverage terminates, the employee can transfer to this group immediately.
4. If  an employee is covered by a spouse in a group other than ihe BOCES wide group, and the employment 
of the spouse is terminated, a letter of termination is required before enrolling the employee in this group. 
Procedures in item 1 would be followed.
5. Persons accepting employment after July 1,1976 will be required to satisfy ten (10) years of service with 
this District in order to be eligible to continue hospital/medical-surgical, and major medical coverage after 
retirement.
Persons accepting employment after July 1,2009 will be required to satisfy fifteen (15) years of service 
with this District in order to be eligible to continue hospital/medical-surgical, and major medical coverage 
after retirement.
6. Employees on leave without pay may continue coverage with the group providing they fill out the form to 
do so and remit to die Business Office monthly premiums one (1) month in advance during the period of 
such authorized leave. If they then decide not to continue coverage they must notify the Business Office in 
writing by the 15th o f the month prior to terminating coverage.
7. Employees and spouses, upon attaining age 65, will be reimbursed Medicare Part B premiums on a 
quarterly basis.
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APPENDIX B (continued)
STUDENT COUNCIL ADVISOR
Middle School .32
High School .32
A ss t Middle School .16
A ss't High School .16
A WORLD OF GAMES CLUB ADVISOR .275
YEARBOOK. ADVISOR .90
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K. The teaching hours of the elementary school shall include a preparation period each day, 
insofar as is possible. These preparation periods may be during a special class, at which time 
the classroom teacher may leave the class in full charge of the special teacher.
L. Time shall be set aside each year when students are not in attendance for the completion of 
reports as per existing policy.
M. Teachers whose duties necessitate travel between schools shall be furnished with District 
transportation, or if  such transportation is unavailable, mileage will be paid at the current IRS 
allowance.
N. 1. The teachers of grades K-6 shall conduct parent conferences at the first marking
period in the fall and third marking period in the spring.
2. For this purpose approximately six (6) hours of released time for students shall be 
scheduled by each Building Principal at each of these marking periods. Twelve (12) 
hours shall be scheduled for Kindergarten classes. Release time for students shall 
be scheduled for each parent conference period.
3. Evening appointments or other provisions will be made for parents who are unable 
to attend during the day.
O. Advisors to the Freshman, Sophomore, Junior and Senior classes shall be selected from the 
faculty who have served in the District for one year or more. Faculty members shall not be 
assign ed except by mutual agreement Prior to any involuntary assignment the District shall 
first seek volunteers from the bargaining unit, by appropriately posting the vacancy, and then 
shall open the position to non-bargaining unit members. Involuntary assignments will be 
equitably distributed among all bargaining unit members on a district-wide basis who are not 
serving in any other advisorship in Appendix B and shall not be assigned for more than one 
year. The District may not involuntarily assign any teacher unless it has first sought 
volunteers. The District will notify the Association of any volunteers from the bargaining 
unit and will provide the Association with copies of any posting and/or publication. No 
non-tenured teacher will be involuntarily assigned to an advisor position.
Nothing contained herein shall require the District to appoint a volunteer whom it deems 
unacceptable. Further, should the District reject a volunteer the process shall be re-started 
(i.e. re-canvassing for volunteers). On the second canvass, if  the same person volunteers, 
he/she will be appointed.
P. Based upon the recommendation of the Committee on Special Education, the District will 
determine whether an aide is to be placed in a particular regular classroom to assist tile 
teacher in serving the needs of students with handicapping conditions, or other special needs 
addressed by the Committee on Special Education.
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Q. PM School
1. Calculation of pay based on preparations: Preparation shall represent teaching one 
subject area.
1 prep per day will receive 3 VS hours pay 
2-3 preps per day will receive 4 hours pay 
4 preps per day will receive 4 Vi hours pay
2. The formula used to calculate PM schoolteacher pay shall be as follows:
(Teachers base pay *  200 (days) + 7 '/j (houts) * hours per day)
The use o f the 7 Vi hour day in calculating PM school salary shall not be used in the 
calculation of any other form of compensation without mutual agreement, nor will 
its use impact any other portion of the bargaining agreement between the District 
and PAT.
3. The maximum student load for a PM schoolteacher shall be 8 students per day.
4. Whenever possible a building administrator shall be present (in the Middle-High 
School building) during the time PM school is in session During times when an 
administrator is not present the PM schoolteacher will serve as an officer of the 
School and shall act in loco parentis.
5. No non-PM schoolteacher shall be required to provide any contact time with PM 
school students. Non-PM schoolteachers will provide necessary materials to the 
PM teacher -for each PM student included in their student load. These materials 
shall be provided for the duration that the student is in PM school. A PM school 
student may receive extra help from their regular teacher. This extra help may 
result upon mutual agreement between foe regular teacher and foe PM teacher. The 
regular teacher shall not be required to extend their workday for this purpose.
6. Each PM school student will count as a regular classroom student in determining 
teacher/student load.
7. PM schoolteachers will be paid only when PM school is in session. In foe event 
that no students will be in attendance on a given day, PM teachers will be notified 
by 2:45 pm. If  the teacher is not notified by 2:45 pm and no students are in 
attendance, foe teacher will be compensated for 1 hour of instruction.
8. In foe event that only one PM student is in attendance on a given day, the District 
will provide an aide to remain in foe room, in addition to foe PM teacher.
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a p p e n d ix  B (continued)
OTHER ACTIVITIES
ADVENTURE CLUB ADVISOR 
AUDIO-VISUAL DIRECTOR 
BOOK CLUB ADVISOR
.40
.33 Minimum 
.275
CLASS ADVISOR(S), SENIOR (2) 
CLASS ADVISOR(S), JUNIOR (2) 
CLASS ADV1S0R(S), SOPHOMORE (2) 
CLASS ADVISOR(S), FRESHMAN (2)
.66 Each 
.66 Each 
.33 Each 
.33 Each
DRAMA CLUB ADVISOR(S) 
ENTREPRENEURSHIP CLUB ADVISOR 
GAY-STRAIGHT ALLIANCE ADVISOR
.40
.66
.275
HARVARD AND NORTH COUNTRY MODEL U.N. 
COORDINATOR 
CO-ADVISORS (3)
HELPING HANDS CLUB ADVISOR 
KEY CLUB ADVISOR
.35
.25 EACH
275
.6
LIP SYNC DIRECTOR
LIP SYNC ASSISTANT DIRECTOR
.40
.25
MIDDLE SCHOOL MATH COUNTS/COMPUTER CLUB .20 
MIDDLE SCHOOL QUIZ BOWL ADVISOR .20
NATIONAL HONOR SOCIETY ADVISOR 
NATIONAL JR. HONOR SOCIETY ADVISOR
.33
.275
NATIONAL ART HONOR SOCIETY ADVISOR 
NATIONAL JR. ART HONOR SOCIETY ADVISOR
.33
.275
PET AND ANIMAL CLUB ADVISOR 
PLASTIC MODEL CLUB ADVISOR 
PUBLICATIONS ADVISOR
.275
.275
.275
S-AV.E. ADVISOR .60
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APPENDIX B (continued)
SPORTS RELATED ACTIVITIES
SKI CLUB................................................ 40 CHEERLEADING
Football Advisor... ............ ......................... 30
Basketball Advisor..................................... 495
J.V. Football................................................175
J.V. Basketball.............................................30
VARSITY CLUB ADVISOR(S).............55
INTRAMURAL (High School - program to be approved by Athletic Director and Superintendent)
,20/Season Maximum 4 Seasons
INTRAMURAL/EXTRAMURAL (Middle School Girls) ,20/Season Maximum 4 Seasons
MUSIC RELATED ACnVHTES
BROADWAY MUSICAL DIRECTORS .40
BROADWAY MUSICAL ACCOMPANIST .25
BROADWAY MUSICAL CHOREOGRAPHER .20
ELEMENTARY CHORUS AND/OR
INSTRUMENTAL DIRECTORS) .30
ACCOMPANIST FOR ELEMENTARY .25
ACCOMPANIST FOR CHORUS SELECT .35
ACCOMPANIST FOR SWING CHOIR .20
ACCOMPANIST .35
CHORUS SELECT .45
SWING CHOIR DIRECTOR .25
MARCHING BAND DIRECTOR 
JAZZ BAND 
SPECIAL PROGRAMS
.33
.375
.03 PER (Max. 6)
BAND DIRECTOR @ FOOTBALL GAMES 
BAND DIRECTOR FOR SUMMER CAMP 
GUITAR CLUB ADVISOR
.045 per half-time, borne 
$20.00/hr 
.275
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R. NURSES
1. School nurses shall receive both a daily lunch period and a daily preparation period
2. Should a school administrator request that a school nurse fulfill substitute duties 
during that nurse’s daily preparation or lunch period, then such nurse shall receive 
additional compensation at the rate in Appendix A.H.
3. The District agrees to continue all good faith efforts in maintaining an adequate list 
o f qualified substitutes for nurses.
ARTICLE 8 - CLASS SIZE
8.1 Students will not be assigned to classrooms or facilities considered inadequate in terms of their health 
and well being, as may be determined by appropriate public authority.
8.2 Nothing in this policy concerning class size shall be interpreted to discourage curricular modifications 
such as grouping for team teaching, large group instruction, or ungradedness that presently exists in 
the District Additional methods may be developed by agreement between the Association and the 
District
8.3 Elementary Class Size
A. At the elementary level, grades K-6, class size limits shall be computed by using District- 
Wide total enrollments by grade level, first deducting self contained classes for special 
education students and developmental-first:
1. Fifteen (15) students for each developmental-first class at the Primary School from 
the total at grade 1.
2. Class size limits as established by SED regulations for all special education classes.
B. In arriving at District-Wide grade level totals, the allocation for the developmental-first class 
stipulated in sub-sections 8.3 A. 1.2. immediately above will be deducted from the District- 
Wide grade level totals regardless of the actual enrollment in the developmental-first classes. 
For example, an enrollment o f thirteen (13) in a fourth grade self-contained special 
education class will be computed for purposes of this section at fifteen (15).
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C. After the deductions stipulated in sub-section 8.3 .A immediately above have been made from total 
enrollments, the District shall maintain District-Wide class size averages and individual class 
maximums not to exceed the following totals for regular classroom sections:
Grade Level 
Kindergarten 
Grade 1 
Grade2 
Grade 3 
Grade 4 
Grade 5 
Grade 6
District-Wide 
Average Maximum
22.9
23.9
24.9
24.9
26.9
26.9
26.9
Individual Class 
Section Maximum
24
25
26 
26 
29 
29 
29
District-Wide Grade Level Average Maximum applies for the duration o f the initial grace 
period provided under the Agreement. Thereafter, the District-Wide Grade Level Average 
Maximum shall be construed as "Suggested" in the event new students transfer into the 
District. The Individual Class Section Maximum applies uniformly and is fully enforceable 
at all rimes as stated in the current Agreement.
D. L  When the District- Wide class size average exceeds the enrollments stipulated in
section 8.3 £  above at any elementary grade level, the District will either establish a 
new class section at the grade level and reassign students to die new section, or the 
District will assign an additional full-time teacher to work exclusively with existing 
class sections at that grade level. Before determining which option to select, the 
District will first conduct a meeting to discuss the situation with the teachers at the 
affected grade level and at least one representative of the Association. The purpose 
of the meeting will be to allow the affected teachers and the Association to make 
recommendations and discuss the options with representatives of the District This 
meeting will not take place during times of regular classroom assignment.
2. Whenever a District-Wide classroom average or individual class section maximum
is exceeded as stipulated in section 8.3.B above, the District shall have a grace 
period often (10) school days to correct the situation.
E. The maximum individual class size enrollment for developmental-first classes and special 
education classes will be fifteen (15).
F. Elementary art, music, physical education or home room enrollments will be subject to the 
District-Wide average and maximum limits established in section 8.3.B above, except that 
the limits may be exceeded by five (5) to accommodate mainstreaming of special education 
students.
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APPENDIX B
Effective M y  1,2008, compensation for the activities listed in Appendix B shall be increased by 3.25%. For
2008- 2009 the rate shall be $3222.
Effective M y  1,2009, compensation for the activities listed in Appendix B shall be increased by 3.25%. For
2009- 2010 the rate shall be $3327.
The advisor to any other activity, which regularly requires time outside the regular school day and is required 
by the Board of Education and/or the administration, will be paid in proportion to the schedules below.
If  any position listed in Appendix B is not filled, the monies appropriated will not be paid.
FOOTBALL SOCCER-BOYS TRACK-GIRLS
Varsity 1.1 Varsity .77 Varsity .77
Asst. Varsity .69 A sst Varsity .495 Asst. Varsity ,49o
Jr. Varsity .69 Jr. Varsity .495
Asst. Jr. Varsity (2) .495 Modified .25 BOWLING .495
Modified (2) .495
BASEBALL GOLF .495
BASKETBALL-BOYS Varsity .77
Varsity 1.1 Jr. Varsity .55 TENNIS .495
Jr. Varsity .69
Freshman .495 CROSS COUNTRY .70
8* Grade .35 SOFTBALL
7“  Grade .35 Varsity .77 GYMNASTICS
Jr. Varsity .55 Varsity .77
BASKETBALL-GIRLS Modified .35 Asst. Varsity .495
Varsity 1.1
Jr. Varsity .69 VOLLEYBALL SWIMMING-GIRLS
8* Grade .35 Varsity .70 Varsity .77
7® Grade .35 Jr. Varsity .495 Jr. Varsity .495
Jr. High .41
WRESTLING TRACKS-BOYS Diving .41
Varsity 1.1 Varsity .77
Asst Varsity .69 Jr. Varsity .495
Jr. High .495
Asst. Jr. High .35 WINTER-TRACK .35
SOCCER-GIRLS
Varsity .77
A sst Varsity .495
Jr. Varsity .495
Modified .35
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J. 1.
Teachers who, as of June 30,1992, are not receiving benefits under this section, or whose 
employment relationship with the district is severed, or whose initial employment 
relationship occurred on or after July 1, 1992, will hereafter be ineligible to receive any 
benefit under this section (2).
The Board of Education or its representative shall prepare a job description outlining the 
duties and responsibilities of each of the above personnel. These job descriptions will be 
included in and become part of this contract (See Appendix C)
The base salary for the positions of R.N. or L.P.N. will be set at the average base salary for 
that position in the school districts located in the Clinton, Essex Counties B.O.C.E.S.
2. Base salary for the positions of R.N. or L.P.N. will be adjusted, on a one-time basis, by 
S 1,500 if the individual is in possession of a Bachelor’s degree.
3. The base salary of R JJ.s and L.P.N.s shall be increased by the same percentage as that of the 
teachers’ salary schedule (inclusive of increment and distribution) in each year of the 
agreement.
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G. The District shall have a fifteen (15) day grace period at the start of the first semester, and a
ten (10) day grace period at the start o f die second semester, to bring elementary class sizes 
into conformity with this Article.
8.4 Secondary Class Size
A. The District shall maintain District-Wide class size averages and individual class size maximums 
at the levels stipulated immediately below. Class size averages shall be computed by averaging 
within subject areas in grades 7 and 8, and by averaging within subject areas in grades 9 through 
12. For example, for purpose of averaging in accordance with this Article, enrollment in all 
English classes in grades 7 and 8 will be totaled in computing the average at those grade levels.
Grades 9-12 Average Maximum
English, Business English, Math, 
Business Math, Social Studies, 
Science, Language
26 30
English 9 23 27
Special English, Special Social 
Studies, Remedial Writing
15 18
SLD English 15 18
Technology, Home and Careers, 
Mechanical Drawing
20 24
Art, Music, Business Subjects 26 30
Grade and Course Average applies for the duration o f the initial grace period provided under 
the Agreement. Thereafter, the average shall be construed as "suggested" in the event new 
students transfer into the District The Maximum applies uniformly and is fully enforceable 
at all times as stated in the current Agreement One semester courses shall be treated in the 
same manner for the second semester.
B. Driver education, physical education, band, orchestra, chorus, library, and work experience 
classes shall be excluded from both the District-Wide averages and individual class size 
maximums established in sub-section 8.4.A immediately above.
C. At the secondary level, grades 7-12, no teacher shall be assigned more than 130 students in 
the teacher's five basic teaching assignments (a science teacher's basic teaching assignment 
shall include no more than 130 students) exclusi ve of teachers engaged in classes identified
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in sub-section 8.4.B above. Teachers who voluntarily assume more than five (5) teaching 
assignments may be assigned more than 130 students.
D. TheDistrietwillmaintainapupil/teacherratioof50/l in all study halls with the exception of 
lunch-study halls. The District shall not be obligated to assign an additional teacher to a 
study hall or reassign students until the ratio is exceeded by 50 in enrollment
E. 1. When a District-Wide classroom average or individual class size maximum is
exceeded as stipulated in section 8.4. A above, the District shall have a grace period 
of ten (10) school days to correct the situation.
2. The District shall have a fifteen (15) day grace period at the start o f the first 
semester, and a ten (10) day grace period at the start of the second semester, to 
bring secondary class size averages and maximums into conformity with this 
Article.
8.5 Middle School Class Sire
For the purpose of grade 6, Section 8.3 shall apply. For the purpose of grades 7 & 8, except as
noted below, Section 8.4 shall apply.
Averaee Maximum
English, Social Studies, Math, Science, Foreign Language 22 26
Technology, Home and Career 20 24
Art, Music, Health 26 30
There will be a coordinated effort among team staff, administration, and guidance to balance the 
ability levels of students between and within teams prior to the end of each school year- for the 
following year and as necessary during the school year for new arrivals for grades 6 ,7 & 8.
8.6 The District shall employ one guidance counselor for every 415 students enrolled in the District The 
District shall not be obligated to create a new guidance position until the ratio is exceeded by 415 in 
enrollment.
8.7 The District shall employ one librarian for every 660 students enrolled in the District The District 
shall not be obligated to create a new librarian position until the ratio is exceeded by 660 in 
enrollment
ARTICLE 9 - RECRUITMENT OF TEACHERS
9.1 There shall be active recruitment by the Board of Education of the Peru Central School District to fill
vacancies on the teaching staff. Every effort shall be made to hire the most highly qualified 
professional staff possible.
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members associated with that grade level and/or academic discipline. (Not to include 
statistical analysis.)
3. To work with building principal and/or administrative staff in developing grade level 
and/or department budgets.
4. To assess grade level and/or departmental material needs and oversee the purchase of 
textbooks, teaching materials and other equipment. (Not to include receiving or the 
distribution o f materials.)
5. To aid administrative staff in the recruitment of grade level aud/or department personnel.
6. To facilitate grade level and/or departmental meetings. Staff Development planning and 
implementation shall not be a function o f the coordinators’ responsibilities.
7. To meet with grade level and/or departmental peers and administrative staff regarding 
efforts to foster districtpriorities in strengthening student achievement and day- to-day school 
practice, with focus on continuous improvemeut.
2. The differentials for the following titles pertain solely to those employees hired on or before
June 30,1992 and who have been working in one of the affected areas on a continuing basis 
and are receiving the benefit as o f  June 30,1992, Those individuals will continue to receive 
the benefit as long as they continue to work in the affected area While working in the 
affected areas and receiving the benefit, teachers whose position are eliminated due to a 
reduction in force, will be treated as continuing employees with the district once they resume 
the duties of positions that have differentials.
Counselors 1“ year, 5% above step and column where
individual would be as a classroom teacher. 
2nd year and subsequent years, 10% above step 
and column where individual would be as a 
classroom teacher.
Psychologist 15% above step and column where individual
would be as a classroom teacher.
Speech Therapist 10% above step and column where individual 
would be as a classroom teacher.
Elementary Reading Consultants $500 differential
Certified Teachers of Special Education $500 differential
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I. Differential
l.a. Departmental Coordinators (6-12)
English 
Mathematics 
Social Studies 
Science
The additional annual compensation for the above positions shall be 53500.
1 b, Grade Level Coordinators (K-6)
Languages Other Than English (LOTE) Coordinator (6-12)
Special Areas Coordinator (K-12 Art, Music, Library, Business, Industrial 
Technology, Home and Careers)
The additional annual compensation for the above positions shall be $2500.
l.c. Title l/AIS Coordinator (K-12) -  7.5"/o 
Guidance Coordinator (K-12) -  5%
Computer Coordinator (6-12) -  8%
Special Education Coordinator (K-12) -  8%
Annual compensation for the above positions shall be in accordance with the parties’ current 
practice.
1 .d. Grade Level Coordinators shall be relieved from teaching duties for two (2) forty-minute 
periods during each six-day teaching cycle to provide services associated with the 
Coordinator position as described in Appendix A, Section I.l.e. Such periods shall be 
mutually arranged between the Coordinator and the Building Principal The District shall 
provide classroom coverage during these periods of release time. Departmental Coordinators 
shall be assigned to a regular teaching day but shall not be assigned a daily duty period The 
daily duty period shall be utilized to provide services associated with the Coordinator 
position as described in Appendix A, Section 1.1 ,e.
l.e. Duties and responsibilities for Grade Level Coordinators and Departmental Coordinators 
shall include the following:
1. To serve as a communication link between the administration and faculty members.
2. To assist administration with vertical alignment and/or horizontal consistency of 
professional practice associated with curriculum, instruction, and assessment among faculty
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9 2  Insofar as is possible, the Board of Education shall hire only teachers who hold provisional or 
permanent certificates, or teachers who hold temporary certificates who have shown some evidence of 
attempting to become permanently certified.
9.3 As o f June 1, the Board of Education shall submit a list of all available positions that have not been 
filled so that the Association can use its available resources and contacts to help the Board of 
Education maintain quality education.
9.4 Whenever a vacancy occurs in a position that requires the services of a nurse that position shall be filled 
only by a Certified School Nurse Teacher, a Registered Nurse, or a Licensed Practical Nurse. The District 
shall maintain at least one Certified School Nurse teacher in a nursing position.
ARTICLE 10 - PROMOTION
10.1 Under normal conditions, the Board of Education will notify the President of the Association o f  any 
administrative and teaching vacancies within the School District, excluding vacancies involving 
confidential resignations.
ARTICLE 11 - VOLUNTARY AND INVOLUNTARY 
TRANSFERS AND REASSIGNMENTS
11.1 A. Teachers who desire a change in grade and/or subject assignment or who desire to transfer to
another building may inquire at any time to ascertain the possibility of such a vacancy and 
file at any time a written statement o f such desire with the appropriate Building Principal or 
with the Superintendent of Schools. Whenever such Administrator knows of a vacancy, 
he/she will notify the teacher who has filed an application for such position as promptly as 
possible. Seniority of the teacher applying for the position shall be one of the criteria in 
filling the vacancy.
B. As soon as the position has been filled, each applicant shall be notified as to who was 
appointed to such position.
11.2 In the determination o f requests for voluntary reassignment and/or transfer, the wishes o f the 
individual teacher will be honored to the extent that they do not conflict with the instructional 
requirements and best interests o f the school system. Claimed violations of this provision shall not be 
arbitrable pursuant to the Grievance Procedure contained in Article 15, Section 15.3 G. herein below.
11.3 Notice o f an involuntary transfer or reassignment shall be given to teachers as soon as they receive 
their salary statement for the following year or as soon as possible thereafter.
11.4 An involuntary transfer or reassignment shall be made only after a meeting between the teacher 
involved and the Administrator in charge, at which time foe teacher shall be notified o f foe reasons 
therefore.
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11.5 Teachers being involuntarily transferred shall be notified of the positions available in their tenure area.
Such teachers may request the positions, in order o f preference, to which they desire to be transferred. 
Their preference will be one of the factors considered in making the transfer.
ARTICLE 12 - LEAVES OF ABSENCE
12.1 Except as expressly authorized by die Board of Education or by the Superintendent of Schools, leaves 
o f absence shall be limited to those specified in this Article.
A. Return from extended leave
If  a teacher on an extended paid or unpaid leave o f six (6) months or more fails to notify the District, 
in writing, o f his/her intent to return to active employment with the District at least ninety (90) 
calendar days prior to the expected date of return from that leave, then the teacher will be deemed to 
have resigned from the position effective sixty (60) days prior to the expected date of return from the 
leave.
12.2 Leaves o f absence shall be granted to permanent and probationary employees o f the Board of 
Education as follows:
A. Leaves of absence for study, travel, and special services
Leaves of absence with or without pay may be granted to permanent employees of the Board 
o f Education who axe on tenure for study, travel, or special services when recommended by 
the Superintendent and approved by the Board of Education.
1. Leaves for study. Study for which leaves may be granted shall be limited to study 
in an accredited institution of higher learning or under a fellowship grant fiom a 
recognized foundation or research organization engaged in educational research. 
Plans for such study shall be submitted to the Superintendent in writing in advance, 
and shall be so designed as to improve the skill of the individual and competence in 
the field o f education.
2. Leaves for travel Leaves for travel may be granted for the following reasons:
a. Travel conducted by an accredited institution of higher learning for which 
course credit is granted by the institution.
b. Travel planned cooperatively with the Superintendent of Schools, plans 
for which shall have been submitted in writing and approved in advance. 
Such plans shall constitute a predetermined program designed to improve 
the competence of the individual.
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B. Teachers who are employed less than a  full school year during any school year and who moveinto 
full year position in a subsequent year, shall have their placement on the salary schedule grid 
computed by determining what their grid placement would have been if  they had been employed 
for the foil year,
C. Base salary shall not apply to payments made for the following:
a. coaching
b. extra-curricular activities
c. home teaching
d. adult education
e. differentials for service as department heads, counselors, psychologist, speech therapist,
special class, elementary reading consultants, certified teachers of special education students, 
Adult Education Director
f. in-service instructors
D. Adjustments in salary for approved graduate eoursework above the level of Bachelor's up to a 
maximum of seventy-two (72) credit hours will be made at the the rate of $750 for blocks of nine (9) 
credit houis.
E. Individuals will be compensated at the rate of $450.00 for achievement o f a Master's degree.
F. All graduate hours for which graduate credit is given in accordance with Section D immediately above 
must be taken at a recognized college or university and must be taken in an academic field or foe field 
of general education (administration and supervision, guidance, psychology, library science, 
homemaking, industrial arts, health or other special service areas), or be taken in an area of work that 
can be shown to be beneficial to foe teacher performing his/her assignment, or part of an in-service 
piogram offered by the Association with prior approval by foe Superintendent
G. District approved in-service courses shall be given the same consideration as approved college credit 
for placement on the salary schedule.
H. All bargaining unit membeis, who work beyond the normal school hours, will be compensated at foe 
established hourly rate for foe following:
1. In-service instructors and
2. Staff development participants
Staff development shall not include DLT and BLT activities under Article 24.6 when such duties take 
place after foe regular workday.
Effective July 1,2008, increase foe hourly rate by 3.25%. For 2008-2009, foe hourly rate shall be 
$25.81
Effective July 1, 2009, increase foe hourly rate by 3.25%. For 2009-2010, foe hourly rate shall be 
$26.65
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2009-2010
Teacher Salary Schedule
W Q 9 -1 Q BACH BACH+9 BACH+18 BACH+27
STEP 1 2 3 4
1 $37,089 $37,839 $38,589 $39,339
2 $38,115 $38,865 $39,615 $40,365
3 $39,141 $39,891 $40,641 $41,391
4 $40,167 $40,917 $41,667 $42,417
5 $41,193 $41,943 $42,693 $43,443
e $42,219 $42,969 $43,719 $44,469
7 $43,245 $43,995 $44,745 $45,495
8 $44,271 $45,021 $45,771 $46,521
9 $45,297 $46,047 $46,797 $47,547
10 $46,323 $47,073 $47,823 $48,573
11 $47,349 $48,099 $48,849 $49,599
12 $48,375 $49,125 $49,875 $50,625
13 $49,401 $50,151 $50,901 $51,651
14 $50,427 $51,177 $51,927 $52,677
15 $51,453 $52,203 $52,953 $53,703
16 $52,479 $53,229 $53,979 $54,729
17 $53,505 $54,255 $55,005 $55,755
18 $54,531 $55,281 $56,031 $56,781
19 $55,557 $56,307 $57,057 $57,807
20 $56,583 $57,333 $58,083 $58,833
21 $57,609 $58,359 $59,109 $59,859
22 $58,635 $59,385 $60,135 $60,885
23 $59,661 $60,411 $61,161 $61,911
24 $60,687 $61,437 $62,187 $62,937
25 $61,713 $62,463 $63,213 $63,963
2 6 $62,739 $63,469 $64,239 $64,989
27 $63,765 $64,515 $65,265 $66,015
28 $64,791 $65,541 $66,291 $67,041
29 $65,817 $66,567 $67,317 $68,067
30 $66,843 $67,593 $68,343 $69,093
31 $67,869 $68,619 $69,369 $70,119
32 $68,895 $69,645 $70,395 $71,145
33 $69,921 $70,671 $71,421 $72,171
34 $70,947 $71,697 $72,447 $73,197
35 $71,973 $72,723 $73,473 $74,223
BACH+36 BACH+45 BACH*54 BACH+63 BACH+72
5 6 7 8 9
$40,089 $40,839 $41,589 $42,339 $43,089
$41,115 $41,865 $42,615 $43,365 $44,115
$42,141 $42,691 $43,641 $44,391 $45,141
$43,167 $43,917 $44,667 $45,417 $46,167
$44,193 $44,943 $45,693 $46,443 $47,193
$45,219 $45,969 $46,719 $47,469 $48,219
$46,245 $46,995 $47,745 $48,495 $49,245
$47,271 $48,021 $48,771 $49,521 $50,271
$48,297 $49,047 $49,797 $50,547 $51,297
$49,323 $50,073 $50,823 $51,573 $52,323
$50,349 $51,099 $51,849 $52,599 $53,349
$51,375 $52,125 $52,875 $53,625 $54,375
$52,401 $53,151 $53,901 $54,651 $55,401
$53,427 $54,177 $54,927 $55,677 $56,427
$54,453 $55,203 $55,953 $56,703 $57,453
$55,479 $56,229 $56,979 $57,729 $58,479
$56,505 $57,255 $58,005 $58,755 $59,505
$57,531 $58,281 $59,031 $59,781 $60,531
$58,557 $59,307 $60,057 $60,007 $61,557
$59,583 $60,333 $61,083 $61,833 $62,583
$60,609 $61,359 $62,109 $62,859 $63,609
$61,635 $62,385 $63,135 $63,885 $64,635
$62,661 $63,411 $64,161 $64,911 $65,661
$63,687 $64,437 $65,187 $65,937 $66,687
$64,713 $65,463 $66,213 $66,963 $67,713
$65,739 $66,489 $67,239 $67,989 $68,739
$66,765 $67,515 $68,265 $69,015 $69,765
$67,791 $68,541 $69,291 $70,041 $70,791
$68,817 $69,567 $70,317 $71,067 $71,817
$69,843 $70,593 $71,343 $72,093 $72,843
$70,869 $71,619 $72,369 $73,119 $73,869
$71,895 $72,645 $73,395 $74,145 $74,895
$72,921 $73,671 $74,421 $75,171 $75,921
$73,947 $74,697 $75,447 $76,197 $76,947
$74,973 $75,723 $76,473 $77,223 $77,973
ADD $450 FOR MASTERS DEGREE
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3. Leaves for special services. Leave for special services may be granted full-time 
service when such service is directly related to the teacher's area of work nr 
activities associated with a professional organization. Such leaves shall be limited 
to special services performed for or with an institution of higher learning, a 
foundation or research organization, a State Fducation Department, the Peace 
Corps, professional associations, or similar institutions or organizations, plans for 
which shall have been submitted in writing and approved in advance.
B. Military Service
Leaves o f absence for military service shall be granted with or without pay, as provided in 
New York State and Federal Law governing military service and training.
C. Maternity Leave
Termination o f classroom duties and length of leave are to be agreed upon by the Building 
Principal and the teacher. Normal length of such leave shall not be more than two (2) years. 
However, teachers may apply to the Board of Education for extension of their leave. The 
teacher shall not be required to repeat tenure, but shall establish continuity within the 
previous tenure area and shall be placed on the same salary step she was on at the time of 
leave. The Board shall attempt to return said teacher to the building of previous employment, 
and insofar as is possible the grade level within her previous classroom experience. Leaves 
o f absence for maternity shall apply to both permanent and probationary teachers equally. 
Teachers unable to work because o f pregnancy, miscarriage, abortion, childbirth and 
recovery therefrom are, for all job related purposes, temporarily disabled and are to be treated 
as such under any health, or sick leave plan available in connection with employment as 
outlined in this contract.
D. Leave to Care for Adopted Child
Application for leave o f absence will be marie sixty (60) days prior to granting o f said leave 
to care for an adopted child as follows:
If  tiie child adopted is less than one (1) year old at the time of adoption, said leave shall not 
exceed two (2) years, otherwise, such leave shall not exceed one (1) year. Upon application 
o f the employee, an extension of such leave may be granted for a period not to exceed one 
(1) year. The Superintendent is authorized to adjust the dale of return from such a leave to 
coincide with the beginning of a school year. In all cases where a leave to care for an 
adopted child has been granted, employees shall notify the Superintendent in writing by June 
1 o f the previous school year o f their intention to return, resign, or to apply for an extension 
of leave. Provided that all other requirements of this section have been satisfied, the 
employee may be granted up to six (6) weeks of sick leave to care for the adopted child
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12.3 Sick Leave
Sick leave shall be granted to permanent and probationary teachers by the Board o f Education as
follows:
A. All teachers absent from duty because of personal illness, injury or any other approved 
reason shall be allowed full pay as follows:
1. Fifteen (15) days for each year o f service in the system.
2. Medical appointments may be counted as personal leave or sick leave.
3. Each teacher shall be entitled to the unused portion of each year’s sick leave, which 
may accumulate to 225 days.
4. The District Clerk shall inform employees of their total earned accumulated sick 
leave. An accounting of the employee's sick leave for the past academic year, plus 
current year will be included. This information will accompany the first check in 
September of each academic year.
B. Leaves of absence with pay, but chargeable against the teacher's sick leave shall be granted 
for the following reasons:
Cases of illness, or serious injury in the immediate family, which necessitates his/her absence 
from wor k because of the need of the personal attendance of the teacher up to five (5) days 
and additional time at the discretion of the Superintendent.
C. Days of sick time allowance granted at full pay shall be credited as days of service for 
increment purposes.
D. In the event the teacher has exhausted his/her sick leave allowance, the Board, at its 
discretion, may grant, upon application, additional sick leave days in order to cover the 
emergency.
E. 1. For absence due to injury uid disease. Absence due to injuries and disease suffered
within the course of die teacher's employment, as defined by the Workers 
Compensation Law, shall not be deducted from sick time allowance. In such 
circumstances, the Board will continue to pay the teacher his/her regular pay and 
benefits for the period involved, not to exceed one (1) year. Up to a maximum of 
one (1) year, any Worker’s Compensation benefits received will be returned to the 
district upon its receipt by the employee. If  an employee fails to comply with this 
provision his/her sick leave will be charged with the days involved.
2. The District shall reimburse teachers for reasonable costs of replacing and repairing
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2008-2009
Teacher Salary Schedule
2008-09 BACH BACH+9 BACH+18 BACH+27 BACH+36 BACH+45 BACH+54 BACH+63 BACH+72
STEP 1 2 3 4 5 6 7 8 9
1 $36,366 $37,116 $37,866 $38,616 $39,366 $40,116 $40,866 $41,616 $42,366
2 $37,392 $38,142 $38,892 $39,642 $40,392 $41,142 $41,892 $42,642 $43,392
3 $38,418 $39,168 $39,918 $40,668 $41,418 $42,168 $42,918 $43,668 $44,418
4 $39,444 $40,194 $40,944 $41,694 $42,444 $43,194 $43,944 $44,694 $45,444
5 $40,470 $41,220 $41,970 $42,720 $43,470 $44,220 $44,970 $45,720 $46,470
6 $41,496 $42,248 $42,996 $43,746 $44,496 $45,246 $45,996 $46,746 $47,406
7 $42,522 $43,272 $44,022 $44,772 $45,522 $46,272 $47,022 $47,772 $48,522
8 $43,548 $44,298 $45,048 $45,798 $46,548 $47,298 $48,048 $48,798 $49,548
9 $44,574 $45,324 $46,074 $46,824 $47,574 $48,324 $49,074 $49,824 $50,574
10 $45,600 $46,350 $47,100 $47,850 $48,600 $49,350 $50,100 $50,850 $51,600
11 $46,626 $47,376 $48,128 $48,876 $49,626 $50,376 $51,126 $51,876 $52,626
12 $47,652 $48,402 $49,152 $49,902 $50,652 $51,402 $52,152 $52,902 $53,652
13 $48,678 $49,428 $50,178 $50,928 $51,678 $52,428 $53,178 $53,928 $54,678
14 $49,704 $50,454 $51,204 $51,954 $52,704 $53,454 $54,204 $54,954 $55,704
15 $50,730 $51,480 $52,230 $52,980 $53,730 $54,480 $55,230 $55,980 $56,730
16 $51,756 $52,506 $53,256 $54,006 $54,756 $55,506 $56,256 $57,006 $57,756
17 $52,782 $53,532 $54,282 $55,032 $55,782 $56,532 $57,282 $58,032 $58,782
18 $53,808 $54,558 $55,308 $56,058 $56,808 $57,558 $58,308 $59,058 $59,808
19 $54,834 $56,584 $56,334 $57,084 $57,834 $58,584 $59,334 $60,084 $60,834
20 $55,860 $56,610 $57,360 $58,110 $58,860 $59,610 $60,360 $61,110 $61,860
21 $56,866 $57,636 $58,386 $59,136 $59,886 $60,636 $61,386 $62,136 $62,886
22 $57,912 $58,662 $59,412 $60,162 $60,912 $61,662 $62,412 $63,162 $63,912
23 $58,938 $59,68B $60,438 $61,188 $61,938 $62,688 $63,438 $64,188 $64,938
24 $59,964 $60,714 $61,464 $62,214 $62,964 $63,714 $64,464 $65,214 $65,964
25 $60,990 $61,740 $62,490 $63,240 $63,990 $64,740 $65,490 $66,240 $66,990
26 $62,016 $62,766 $63,516 $64,266 $65,016 $65,766 $66,516 $67,266 $68,016
27 $63,042 $63,792 $64,542 $65,292 $66,042 $66,792 $67,542 $68,292 $69,042
28 $64,068 $64,818 $65,568 $66,318 $67,068 $67,818 $68,568 $69,318 $70,068
29 $65,094 $65,844 $66,594 $67,344 $68,094 $68,844 $69,594 $70,344 $71,094
30 $66,120 $66,870 $67,620 $68,370 $69,120 $69,870 $70,620 $71,370 $72 120
31 $67,146 $67,896 $68,646 $69,396 $70,146 $70,896 $71,646 $72,396 $73,146
32 $68,172 $68,922 $69,672 $70,422 $71,172 $71,922 $72,672 $73,422 $74,172
33 $69,198 $69,948 $70,698 $71,446 $72,198 $72,948 $73,698 $74,448 $75,198
34 $70,224 $70,974 $71,724 $72,474 $73,224 $73,974 $74,724 $75,474 $76,224
35 $71,250 $72,000 $72,750 $73,500 $74,250 $75,000 $75,750 $76,500 $77,250
ADD $450 FOR MASTERS DEGREE
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26.4 Teaching Assistants will be expected to be in attendance for the same number of days as teachers, Le. 
attendance at Superintendent Conference Days.
26.5 In lieu of preparation time, Teaching Assistants will have two 15 minute breaks per day that will be 
assigned by the appropriate administrator.
26.6 Teaching Assistants whose normal workweek is twenty (20) or more hours per week shall be eligible 
to receive benefits including a paid lunch. Those whose normal workweek is less than twenty (20) 
hours per week shall not receive a paid lunch unless their workday is greater than three and one-half (3 
1/2) hours.
APPENDIX A
A.
Effective July 1, 2008, increase 2007-08 salary schedule by 3.25% inclusive of increment and 
distribution.
Effective July 1, 2009, increase 2008-09 salary schedule by 3.25% inclusive of increment and 
distribution.
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dentures, eyeglasses, hearing aids, or similar bodily appurtenances not covered by Workers 
Compensation which are damaged, destroyed or lost as a result of an injury sustained in the 
course o f  the teacher's employment
The District will reimburse teachers for reasonable costs of any clothing or other 
properly damaged or destroyed as a result of an assault suffered by a teacher while 
the teacher was acting in the discharge of his/her duties within the scope of his/her 
employment. A teacher seeking reimbursement under this section will be required 
to submit a written request together with a copy of any bill for repair or 
replacement. Reimbursement will be limited to any amount not covered by the 
teacher's personal automobile and/or homeowners insurance.
F. All teachers shall be credited with and may use their annual and accumulated sick leave 
allowance as of the first day of their employment year, even though they have not been able 
to report for duty on that day, provided:
The teacher notifies the school that he/she will be unable to report because of illness, or 
death, or serious illness in the immediate femily, or for any other reason for which he/she is 
entitled to be absent from duty.
G. Any teacher who has exhausted all his/her accumulated sick leave benefits shall not lose 
tenure but shall be granted leave without pay until doctor’s certificate is received declaring 
the teacher eligible to return to work.
H. Once an individual has exhausted contract procedure 12.3 section D, the Peru Central School 
District ("District") and the Peru Association ofTeachers ("Association”) herewith will agree 
that a  pool of sick leave days may be established on an individual and ad hoc basis for the 
use of a teacher who, due to unusual circumstances, has exhausted his or her accumulated 
sick leave and/or any extension granted by the Board of Education.
Sick leave days made available to the pool shall be voluntarily donated by teachers who 
desire to make such donations. Such rick leave pool shall be available only to the extent o f 
such voluntary donations and in no event shall exceed one school year or the equivalent 
number of days, whichever is greater.
Requests for implementation o f the sick leave pool provisions described herein shall be made 
by the applicant jointly to the Superintendent of Schools and the Association President, 
including a description o f the unusual circumstances which the applicant believes would 
justify the creation o f the sick leave pool and a statement f a n  the applicant's physician 
indicating his/her diagnosis and prognosis.
I f  the Superintendent and President in their sole and non-reviewable judgment agree that the 
circumstances warrant the creation of the individual sick leave pool, upon agreement of the
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Board of Education, they shall notify the applicant and publish the request for such 
voluntary donations through an appropriate means, which may include rhe Association's 
Representative Council structure or other appropriate device. Once the sick leave pool is 
approved, it will be established in twenty (20) day increments and distributed on a day-to-day 
basis.
The Superintendent and the President may by mutual agreement, attach such other conditions 
to the sick leave pool, as they deem appropriate.
In no event shall the administration or regulation o f the sick leave pool, including the 
decision to establish suchpool or any conditions which may be attached thereto, be subject to 
the grievance procedure provided under the collective bargaining agreement between the 
District and the Association.
12.4 Authorized Absences for Special Conditions
Authorized absence may be granted under the conditions listed below. Such absences shall not be
deducted from accumulated sick leave or personal leave.
A. Official Business
For attendance upon official business of the school, when and as approved by die 
Superintendent or his/her authorized representatives, with full pay. All normal expenses for 
such conferences shall be paid by the District, and if  transportation by District vehicle is 
unavailable, reimbursement shall be made at the current IRS allowance.
1. Teachers interested in attending such conferences during the school year should 
apply to their Building Principal. The Principal shall make a recommendation to 
the Superintendent o f schools on the application received.
B. Conferences and Workshops
1. For attendance at any conference co-sponsored with the Board of Education, 
workshops for professional improvement, the annual Superintendent's Conference, 
and any other meeting as agreed to by the Board when recommended in advance by 
the Superintendent and approved by the Board, the teacher shall receive full pay.
2. The Superintendent authorizes the attendance of delegates to the NYSUTDelegate 
Assembly in accordance with the number provided by the constitution of the 
NYSUT. The District will pay the substitutes for these delegates.
3. In addition to the provisions above, the Superintendent shall grant a total of two (2) 
professional days at full pay for one delegate to each of the following organizations: 
PAT, NYS1JT, providing that the Peru Association of Teachers notifies the 
Superintendent forty-eight (48) hours in advance o f the designation of the 
representative.
- 2 2 -
ARTICLE 26 - TEACHING ASSISTANTS
26.1 Solely for the purpose of having an equal pay each payroll period, salaries will be annualized on an 
individual basis. This will be accomplished by multiplying the individual's hourly rate by the 
individual's normal daily work hours and then multiplying that product by 180 (days per year).
26.2 Should reductions take place, they will be done in inverse order o f  seniority with the appropriate pro- 
ration o f salary. Method of pro-ration to be the same as that which is done for teachers.
26.3 Effective July 1,2008, all Teaching Assistants shall receive the same aggregate percentage increase as 
the teacher salary schedule.
TEACHING ASSISTANT SALARY SCHEDULE
Step 2008-09 2009-10
1 $19,876 $20,144
2 $20,441 $20,709
3 $21,006 $21,274
4 $21,571 $21,839
5 $22,136 $22,404
6 $22,701 $22,969
7 $23,266 $23,534
8 $23,831 $24,099
9 $24,396 $24,664
10 $24,961 $25,229
11 $25,526 $25,794
12 $26,091 $26,359
13 $26,656 $26,924
14 $27,221 $27,489
15 $27,786 $28,054
Any Teaching Assistant beyond step 15 is entitled to the dollar value of step 15, plus the grid 
increment. (For both 2008-2009 and 2009-2010 the grid step increment is $565.)
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25.4 This benefit shall be paid in a single lump sum payment on the effective date of the teacher's 
retirement, as set by the New York State Teacher’s Retirement System.
25.5 For any teacher who has received an approved retirement from the New York State Teacher’s 
Retirement System, that the teacher will be entitled to a lump sum benefit o f $8,000, payable as per
25.4 (above). This benefit will be in addition to any other benefit under this Article.
25.6 Longevity Salary Adjustment
A. Subject to die stipulations, limitations and provisions of Section 25.5, teachers may, at their 
option, have their salary adjusted according to the following stipulations and conditions:
Year 1: 1/2 of the retirement benefit ($8,000) listed under Article 25 J ;
Year 2: 1/2 of the retirement benefit ($8,000) listed under Article 25.5 less any combined 
adjustments from year 1. All such payments shall be considered as part of base
B. To be eligible for these salary adjustments, a teacher must meet the following criteria and 
stipulations:
1. The teacher must provide notice to the district by March 1 of the year prior to the 
first year that compensation adjustment is to take place that the teacher will be 
retiring at the conclusion of Year 2 of adjustments.
2. At the conclusion of Year 2 of adjustments, the teacher must be eligible to retire under 
the provisions of the New York State Teachers’ Retirement System
C. For the purpose of Section 25.6, the following limitations and definitions apply:
1. No adjustment o f salary will be paid to any teacher who does not meet all o f the 
eligibility requirements as stipulated in Section 25.6.
2. No teacher will be able to rescind his/her notice under 25.6.B. 1. above after the start 
o f Year 2. Any prior rescinding will result in the teacher's salary being decreased 
by the amount of any adjustment under Section 25.6.
3. All salary adjustments) will be paid on a pro-rated per payroll plan.
4. The teacher who avails himself or herself of the benefit under section 25.6 shall not 
be eligible for the benefit under section 25.5 at the time of retirement
D. It shall be at the sole discretion of foe Board, on an annual basis, to allow a teacher who has 
availed himself or herself of the benefit under Section 25.6 to continue employment on an 
annual basis after the announced effective date o f retirement Should such employment 
continue, any benefits under Section 25.6 will cease to-be payable on foe announced effective 
date of retirement
E. The Teachers’ Retirement System will be foe final arbiter as to foe applicable Final Average 
Salary of the retiring teacher.
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c. Jury Duty
Jury Duty or other service required by law, court order (other than personal) or other 
governmental authority beyond control of the individual, necessitating absence from teacher 
duties, shall be reimbursed at full pay. Money earned from jury duty, exclusive of expenses, 
shall be returned to the District
D. Death in foe Immediate Family
In case of death in the immediate family (Refer to Article 3.5), a teacher shall be allowed up 
to five (5) days with full pay. For other relatives, including grandchildren, aunts and uncles 
foe employee shall be allowed foe day of the funeral with full pay. Additional days for 
reasonable travel time may be granted at the discretion of the Superintendent The above 
regulation shall apply equally to relatives whether by blood or by marriage.
E. Graduation and Awards
To attend his/her own graduation or ceremonies, or a member of his/her immediate family (as 
defined in Article 3), at which he/she is foe recipient of an award or special honor one (1) day 
with full pay, and a second day without pay, as approved by foe Superintendent
F. Personal Business
All teachers shall be granted two (2) days o f paid personal leave with entitlement to the 
unused portion of each year’s personal leave, which may accumulate to four (4) days.
1. The applicant shall not be required to state foe reason for taking such leave other 
than that he/she is taking it under this section. However, it is foe intention of foe 
parties that leave under this section shall not be used for personal convenience or 
pleasure. Personal leave days cannot be used to extend a vacation or holiday 
without foe express written consent of the Superintendent. Any teacher requesting 
to use personal leave on foe day before or foe day after a holiday or vacation period 
shall be required to certify that the day will not be used to extend such holiday or 
vacation period
2. Requests for such personal leave should, except in the ease of emergency, or other 
unavoidable circumstances, be made to the immediate supervisor at least forty-eight 
(48) hours prior to such leave.
3. No teacher shall leave the school during foe school day for petsonal reasons, 
exclusive of foe lunch period, unless approved by the Building Administrator.
4. Any suspected abuse of the foregoing will be brought to foe attention o f foe 
President of the Association.
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5. In the event of an emergency, which arises after the beginning of the school day, a 
reasonable effort will be made to obtain a substitute. Pending the arrival o f a 
substitute, the Building Principal shall assign or otherwise distribute the pupils of 
the teacher leaving school because of an emergency, in other classes or classrooms 
at his/her sole discretion.
6. In the event it is unnecessary to hire a substitute teacher, the regular teacher who 
leaves the building for an emergency shall not have any leave time charged against 
him/her, if  notice is given to the Building Principal.
7. There may be emergencies, which require more personal leave than available to an 
employee under the terms hereinabove stated. Additional personal days may be 
granted at the sole discretion of the Superintendent Any employee requesting such 
additional discretionary days shall provide reasons for such request
8. After reaching the maximum accumulation of peisonaJ leave, unused personal leave 
(in excess o f the maximum accumulation) shall be credited to accumulated sick 
leave as o f June 30, each school year.
G. Sabbatical Leave shall be granted each year as follows:
1. Subject to the provisions contained herein, each year one (1) member o f the faculty 
will be eligible for such leave.
2. Those who have taught seven (7) or more years in the District will be eligible.
3. Application will be made to the Superintendent of Schools no later tban March 1, of 
the year preceding the year of leave. No decision will be rendered until the regular 
Board of Education meeting in March of the year preceding the year of leave.
4. Leave shall be granted for one (1) year with 75% pay.
5. In the case where a teacher receives a grant, the grant pins the 3/4 year salary must 
not exceed the gross salary that he/she would have received during regular 
employment for that year. Should this exceed the teacher’s gross salary, the Board 
shall pay on the difference between the grant and the teacher's gross salary.
6. Salary approved by the Board of Education for the year of sabbatical leave shall not 
be changed by virtue o f additional credits earned during the course of the leave.
7. Study must he in the teacher's academic field or other graduate area of general 
education and must lead to a graduate degree, unless he/she already has a Master's 
Degree.
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7. Notwithstanding the granting of a waiver, no employee will be required to take any
action in connection with a participatory management arrangement that violates his 
or her rights under the Collective Bargaining Agreement
F. Availability of Information
1. Any reasonable request for information regarding a building plan, for which the 
District has access to the information shall be honored.
ARTICLE 25 - RETIREMENT BENEFIT
25.1 Upon regular or disability retirement and subject to the limitations of this Article, teachers shall be
paid a benefit, which shall be the lessei of either § A or §B below:
A. The suxu of $80.00 per day for each day of accumulated sick leave at the date o f retirement 
OR;
B. The difference between the teacher's base teaching salary and the minimum teaching salary 
as established by Appendix A  at the time the teacher announces his/her intention to retire. 
Base teaching salary shall be defined as the salary the teacher receives as a classroom teacher 
as established by Appendix A and shall not include payments made for coaching, extra­
curricular activities, home teaching, adult education, or differentials.
25.2 To be eligible for this benefit upon regular retirement, a teacher must meet the following criteria and
stipulations:
A. The teacher must have completed at least fifteen (15) years of full-time service in the District 
by the date the teacher retires.
B. For regular retirement, and subject to the other limitations of this Article, the teacher must 
inform the District by May 1 of any school year of the teacher's intention to retire in the 
subsequent school year, and provide the district with the date of planned retirement. No 
benefit for regular retirement will be granted unless the teacher informs the District of his/her 
intention to retire by May 1 of the school year prior to die school year o f retirement
C. The teachei must receive an approved retirement fiom the New York State Teacher's 
Retirement System.
25.3 To he eligible for this benefit upon disability retirement, a teacher must meet the following criteria and
stipulations
A. The teacher must have completed al leastfifteen(15)yearsoffull-timeserviceintheJ>istrict 
by the date the teacher retires.
B. The teacher must receive an approved disability retirement from the New York State 
Teacher’s Retirement System.
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2. Building Level Team(s) (BLT) will oversee the development and implementation of 
participatory management plans on the building level.
B. Membership
1. The makeup of both the DLT and the BLT shall be according to guidelines 
established by the School Improvement Plan (SIP).
2. As approved by the Association:
a. the membership o f the DLT shall include representatives from all 
buildings in the District
b. and following the joint initiative of the Principal and building members for 
its establishment, the membership o f the BLT shall include Association 
members from the affected building.
C. Funding
1. If allowed by Federal Guidelines, Chapter II funds will be appropriated for use by 
BLT.
2. The parties will meet to determine the source and level of funding.
D. Procedures
1. The DLT and/or the BLT shall establish its/their schedule o f meetings.
2. Decisions of the DLT and/or BLT shall be made by consensus.
3. In the event that meetings take place:
a. during the normal workday, then members will be released from regular duties 
without any impact on their level of compensation.
b. outside the normal workday, then members will be compensated in accordance 
with Appendix A.H of the Collective Bargaining Agreement by and between 
he  parties.
E. Waivers
1. An individual BLT may request a  waiver o f a specific provisions) o f the Collective 
Bargaining Agreement.
2. All waivers must be mutually and formally agreed to by the Representative Council, 
acting for the Association, and the Superintendent of Schools.
3. Such waiver(s) will be submitted to the President o f the Association with notice of 
said request to the DLT.
4. Such waiver(s) may only be granted after due consideration of h e  collective aspects 
o f the request.
5. A waiver may be granted for a maximum of one (1) year and may be extended on a 
year-to-year basis.
6. Any waiver will be considered an addendum to the Collective Bargaining 
Agreement and will only affect the building making h e  request
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8. Teachers receiving sabbatical leave shall be required to return to h e  District for two 
(2) years. Such requirements shall be executed in writing.
9. In passing on applications for sabbatical leave, h e  Superintendent and h e  Board 
may apply the following criteria:
a. Type of research, study, travel or other activities planned.
b. Educational value of such research, study, or travel to h e  Peru Central 
School District
c. Relationship of such research, study or travel to h e  professional growth of 
h e  applicant.
d. Urgency of such research, study or travel.
10. Upon application, h e  candidate must supply information relevant to Section 9 a-d 
(above) in older that h e  Board can effectively evaluate h e  potential granting of a 
leave. At h e  conclusion of h e  sabbatical leave, h e  teacher will submit a written 
report to h e  Board of Education outlining h e  activities and accomplishments of h e  
term of leave.
H. Terminal Leave
Subject to h e  following stipulations, h e  School District shall pay h e  health insurance 
premium for h e  retired teacher for as long as he/she lives and for his or her surviving spouse 
and dependent children as described by h e  New York State Health Insurance Program. The 
stipulations are: a) h e  teacher must, at the time of retirement, have served in this district for 
a minimum often (10) years, OR for persons accepting employment after July 1,2009, h e  
teacher must, at h e  time of retirement, have served in this district for a minimum of fifteen 
(15) years, AND b) h e  teacher must be eligible for and have applied for retirement with h e  
NYS Teacher Retirement System, AND c) h e  reacher must retire from h e  Peru Central 
School District. A study committee will be established to explore health plans of equivalent 
nature.
I. Visiting Days
Visiting days shall be arranged at h e  discretion of h e  Building Principals with h e  approval 
o f h e  Superintendent to provide opportunity for teachers to observe h e  work of others, boh 
within and without h e  School District, at frill pay.
12.5 Sick Leave and Closing of School
Teachers who are on sickthne/allowance on days, on which schools are closed due to severe weather 
or other conditions, shall receive h e  same pay as h ey  would have received if  school had been in 
session on such days. No deduction from days of sick time allowance shall be made for such days.
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12.6 Health Insurance
A  teacher on leave without pay may continue his or her participation in the Health Insurance Program 
in accordance with item #6 of Appendix D, "Eligibility". See Appendix D for the current plan.
12.7 Leave Time Allowance
A. Sick time allowance shall not be used, nor does it accrue in connection with any non­
disability related leave.
B. Time during which the individual teacher is on any type of paid leave shall be credited 
toward salary.
C. For any unpaid leave o f a duration of more than ninety (90) days in any full year, the 
individual teacher shall not oe credited with a M l year's service toward salary. Upon return 
from any unpaid leave, the returning teacher's salary will be calculated according to the most 
applicable sub section below.
1. 1 he salary of the returning teacher will equal that o f any other teacher who has the 
same total number of credited years of service in the district and the same total 
credited graduate hour" and degrees. If  more than one teacher exists then the 
average o f the salaries will be applied.
2. Should Sub division 1 above not apply, during each year of unpaid leave, the 
returning teacher's salary increase will be calculated in such a  manner that the 
percent of increase in salary will be one-half o f  the percent that would have been 
earned if  the teacher had not been on leave.
ARTICLE 13 - PROTECTION OF TEACHERS
13.1 The Boa> d hereby assures teachers that it shall put its frill support behind the procedures and policies 
hereinafter recommended and adopted by the Board in matters o f discipline. The Board and teachers 
recognize a mutual responsibility far the enforcement of such policies. It is recognized and agreed that 
there is a continuing need to review discipline policies and procedures, and to that end, the parties 
agree to appoint a specific professional study committee to study such policies. This committee shall 
report its findings to the Association Administrative Liaison Committee. They shall m»ke 
recommendations to the Board fi>r final approval.
13.2 No derogatory letters or reports will be placed in a teacher's file without the teacher’s knowledge and 
an opportunity to make a written statement of defense to be attached to the derogatory statement, 
except as excluded in the provisions of 'Teacher Evaluation" (Article 14).
13.3 Teachers shall receive instructions and directions omy from supervisory personnel or designated 
representatives.
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3. Any employees who are covered by the arbitration settlement dated June 22,1995, 
will remain subject m its terms with all the rights and obligations attendant thereto. 
The amounts set forth in such agreement shall be increased by X350, effective M y  
1,2005. For the purposes o f this Agreement however, the health insurance buyout 
provided therein may, at the employees option, be paid through the § 125 plan FSA 
described herein effective July 1,1996.
24.3 If  reorganization involving the movement of grades is anticipated, the Peru Association of Teachers 
will be notified as soon as possible. The Association will have the right for input into the plan as soon 
as possible and before any decision is made or public hearing held. The Association will be given 
access to all available material.
24.4 A. The total hours of work for part-time teachers will be based on a percentage of the weekly
duty hours of full-time teachers.
B. Duty hours shall bv defined as hours spent in either instruction or supervision of students.
C. Part-time teachers shall be defined as teachers who are employed for less than the normal 
teacher workday,
24.5 Under Appendix B, new positions shall be established as follows;
A. A teacher desiring to add a position to Appendix B shall discuss his/her reason for such 
addition with the athletic director or appropriate buj’ding administrator.
B. The athletic director or building administrator shall discuss the new position with the 
Superintendent who may recommend the creation of the position to the Board.
C. I f  after following these procedures the Superintendent determines not io recommend the 
creation of the position to the Board, the teacher may appeal directly to the Board.
D. Once tits position is approved, representatives of the Parties will meet to negotiate the point 
values for established positions or to determine the appropriate mechanism for such 
determination.
24.6 Nothing contained herein shall interfere with compliance to sa u te  and/or the Rules and Regulations 
o f the Commissioner of Education.
A. Purpose
1. District Level Team (DLT) will, among its other functions, provide information on 
school improvement, which will include information on the theory and practice of 
participatory management. In addition, it will provide training in u e  skills 
necessary to develop and implement participatory management.
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a. Ufing the agreed upon Worksheet, the shortfeli/excess will he calculated 
by November 1.
b. If  a shortfall exists, that amount will be divided up among die unit 
members. Family plans shall count as 2.6 and individual plans shall count 
as 1.0 in the division. Farh participant’s salan shall be reduced by the 
appropriate amount which is 2.6 times the quotient for a  family plan and 
1.0 times the quotient for an individual plan, FS A or a cash option (See §3 
below). 7 hat amour,! will be the unit member’ , contribution to the health 
insurance premium cost Such amount shall be deducted directly from the 
bargaining unit members remaining paynoecks or through the § 125 FSA at 
die option o f the bargaining unit member.
Health insurance premium payments shall he a* follows:
Dependent Coverage Tndividnairnvemfe
Effective July 1,2008 $1,150 $575
Effective July 1,2009 $1,350 $675
Teacbing Assistants who elect District-provided health insurance coverage shall pay 
.6 (60%) of the annual health insurance co-payments payable by traders.
In the event that the District or FAT wishes to change insurance carriers, the perries 
will meet to determine whether the health insurance ben«f>ts provided by the 
prop ,ed carrier are at least equivalent to or superior to those currently provided. 
No change in carriers providing any health insurance benefits hereunder shall be 
effected unless mutually agreed to in writing by the parties
Effective July 1, 1996, for sarh unit member, the District will pros Ide one o f  the 
following options:
a. Individual coverage as described in §A above, or
b. Oencndent coverage as described in § 2 *4 s ' ove, or
c. For the period prior to July 1, 2003, a contribution in the amount of  an 
individual plan to a  Flexible Spending Account /“FSA”) (IRS §125) 
*rough an Association endoi ed plat and/or a cash option (these two ma, 
be combined with the total amount equivalent to the premium of an 
individual plan). Effective July 1, 2003, fhe contribution to a Flexible 
Spending Account (“F SA”) (§ 125) and/or i -b option, or a combination of 
the two, shall be limited to a cap of $3,500.00.
A unit member may opt to deduct an additional amount from his/hei i alary to be 
contributed to the FSA. Additionally, a unit member may enter or leave the 
aforementioned options in accordance with the policies of the provider. AllDistrict 
and employee contributions will be prorated based on the contract year.
13.4 Any ease of assault on a  teacher shal1 be promptly reported by the teacher fa b’Vher Principal, who 
shall imrred-'- tely inform the Superintendent. All legal assistance shall be provided to the teacher 
through tiie office o f the Superintendent in connection with the handling of the incident with law 
enforcement and judicial audio] ities. [ fas  i result o f a hearing, a tut iter is found to be responsible 
for die assault, foe Board’s legal responsibility will cease. Refer to Article 4, Section 4.13, for 
procedures in the event of summons or complaint
ARTICLE 14 - TEACHER EVALUATION
14.1 Realizing that the purpoo* of supervision is to etfectively assist in foe improvement of foe quality of
education,
A. Hofo parties agr c that teacher evala°tion cball be designed to improve instruction in foe 
school system. Super isory personnel in charge of evaluation snail keen this in mind at all 
times and shall use foe vehicle of teacher evaluation to help teachers improve in >heir 
f inching competence.
B. Die evaluation of foe work of all teachers is the responsibility of foe Board through its 
> hninistrative and supervisory personnel, bir the development o f an appropriate and firir 
instrmner* and procedure lor formal classroom rhservation is a proper concern of the 
teaching staff. To this end, such development shall be referre d to the Teachers' Association 
Administrative Council Edison Committee.
C. Each teacher shall have the right, upon hisfoer request, to review foe contents of hlsfaer 
personal file (except confidential ii for nation as described ir Article 3). A rapreseL v  ve oi 
the Association may at tin Leather's request, accompany the teacher in such review
D. Ail formal observations o f foe classroom perforn, nee of a teacher shall be conducted openly 
and with foe fall knowledge of the teacher by the duly appointed supervir.iry permrnel. This 
section shall not limit foe right of supervisory personnel to observe and evaluate teacher 
performance, either in foe classroom or outside foe cl 'ssreom.
E. If an evaluation is made of a teacher performance, other than as a result of a formal 
classroom evaluation, the following procedures will apply:
1. An adroinistritor who makes an observation, other than fa the context of a formal 
classroom observation, will give verbal notice to foe teacher within two (2) workfag 
days that an observation has been made.
2. An administrator who makes an observation other than in foe context of a formal
classroom observation will give notice in writing to foe teacher within five (5)
working days that an observation has been made.
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3. A written evalu; tion will be made within ten (10) working days of the date of 
observation. No incident, event, or spontaneous observation shall be made the 
subject of a written evaluation more than ten (10) walking days after die incident, 
event, or spontaneous observation.
4. A  teacher wishing to make a written statement pursuant to the provisions of Article
13, Section 13.3, shall submit such statement within ten (10) working days of 
receipt of the written evaluation specified in sub-section 3 of this Article 
immediately above.
F. No evaluations of teachers shall be made based upon use of the District intercom system.
G. Each teacher shall receive a copy of any evaluation report of his/her work that is placed in 
his/her file.
H. Notwithstanding any of the provisions of this contract, nothing in the contract language will 
be interpreted that arbitration has any part in the discharge o f a  probationary teacher or 
relative to ten'ire proceedings. Such procedures shall be governed by the Laws of the State 
of New York providing that proper notifies ion is given as per Article 4, Section 4.15 A, b , 
andC.
I. Participation or nan-participation in extra-curricular activities shall not be considered in 
evaluating teacher performance.
J. Any written complaint by s parent of a student, in which the parent requests confidentiality, 
shall not be placed in ihe teauho’s file, nor shall me complaiin be used for any purpose of 
teacher evaluation.
14.2 Teachers who have tenure with foe District may choose to perform a self-evaluation no more than two
out o f every three years. Teachers who choose self-evaluation will complete such self-evaluation 
using foe format developed by the District and foe Association (and which is included herein as 
Appendix F). The teacher will meet with foe building administrator and discuss the self-evaluation 
The only record of foe self-evaluation that u, placed in foe teacher’s personnel file shall he a document 
containing foe signature of foe teacher and foe administrator that confirms that foe self-evaluation was 
completed and discussed.
ARTICLE 15 -  GRIEVANCE PROCEDURE
15.1 Declaration o f Purpose
A. It is foe purpo® s of this procedure to secure, at the lowest possible administrative level, 
equitable solutions to grievances through procedures under which parties may present 
grievances free from coercion, restraint or reprisal.
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21.4 The Business Office sh-11, following each pay period from which deduction for dues is made, transmit 
foe amount so deducted to the Peru Association o f Teachers within three (3) business days.
21.5 The Business Office will notify foe Association President whenever any member revokes his/her dues
deduction authorization form  Such notice shall be given within two (2) weeks o f revocation.
ARTICLE 22 - HOME TEACHING
22.1 Teachers participating in home teaching shall be compensated at foe rate in Appendix ATI.
22.2 Within foe discretion of the Principal, foe student's regular teacher shall have foe first opportunity for 
foe position of home teacher.
ARTICLE 23 - ADULT EDUCATION
23.1 Teachers participating in District-sponsored instructional (academic or vocational) Adult Education 
Programs shall ho cor pensated at the rate in Appendix A.H.
23.2 The Director o f Adult Education will post notices each semester in all schools of the District, giving 
information concerning foe program and will include foe deadline date for applications fui teacher* in 
foe program.
23.3 Peru Central School leathers shall be given first chance at dew Openings in foe Adult Education 
Program.
ARTICLE 24 - MISCELLANEOUS
24.1 The Board hereby agrees to continue its policy concerning tax sheltered annuities. Such programs 
shall be available to all certified personnel employed by foe District and shall be open to enrollment 
with any company. However, no teacher shall be entitled to more than one (1) deduction for a tax- 
sheltered annuity. Teachers may elect to begin or modify this program consistent with, and to foe 
maximum extent permitted by law.
24.2 A. 1. EffectiveJuly 1,1996, the Peru Central School district shall continue to participate
in the BOCF.S wide group hospital/medical-surgical and major medical plans. In 
addition to foe $55,000 provided by foe elimination of foe Benefit Trust Fund (See 
F  below), foe Association will guarantee an additional minimum $55,000 in savings 
to foe District from the health insurance option described hereinabove. This 
guarantee will be carried out in subsequent years as follows:
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ARTICLE 21 - DUES DEDUCTION
21.1 The Board of Education of the Peru Central School District agrees to deduct, from the salaries of its
employees, dues for the Peru Association of Teachers. Teacher authorizations shall be in writing in 
the form set forth below:
PAYROLL DEDUCTION AUTHORIZATION
Social Security Number
Last Name_______________________ First_________________ Middle______________________
District Name______________________________________________________________________
Organization____________ ___________________________________________________________
To the Treasurer of the Peru Central School District:
I hereby authorize you, according to arrangements agreed upon with the above organization, to deduct 
from my salary and transmit to said organization, dues as certified by said organization. I hereby 
waive all right and claim to said monies as deducted and transmitted in accordance with this 
authorization and relieve the Board of Education and all its officers from any liability therefore, I 
revoke any and all instruments heretofore made by me for such purposes. This authority shall remain 
in frill force and effect for all purposes while I am employed in this school system, or until revoked by 
me in writing.
Member Signature_____________________________  Date_____________________________
21.2 The Peru Association of Teachers shall certify to the Business Office, in writing the current rate of its 
membership dues. The Association will notify the Business Office of any change in the rate o f its 
dues within thirty (30) days prior to the effective date of such change.
21.3 Deductions referred to in Section 21.1 above shall be made in the following manner: the total annual 
membership dues for the Peru Association of Teachers shall be deducted in eighteen (18) installments, 
beginning with the first pay period in October, or may be deducted from the final check of the school 
year. The amount to be deducted shall be noted on the signed card, which is transmitted to the 
Business Office. When the amount to be deducted is not divisible equally into eighteen (18) payroll 
periods, the amount to be deducted each time will be at the discretion of the Business Office. No later 
than two (2) weeks prior to the first scheduled paycheck in October, the Association will provide the 
Business Office with the original signed dues authorization cards of new employees and those not 
previously on dues deduction who have voluntarily authorized the District Treasurer to deduct dues for 
the Peru Association of Teachers.
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B. This procedure is not intended to impair in any way the use of normal channels of 
administration for suggestions to improve the school system. Nothing contained herein shall 
be construed as limiting the right of any teacher having a grievance to proceed independently 
of this procedure, except tha t any adjustment shall be made known to the Association and 
such adjustment shall not be in violation of the terms of this Agreement.
15.2 Definitions
A. 1. Any claimed violation, misapplication or inequitable application of this Agreement,
OR
2. Any claimed misapplication or inequitable application of Board policies or District
practices as they relate to the terms and conditions of employment of members of 
the bargaining unit
B. Association shall mean Peru Association of Teachers.
C. Grievant shall mean any person or group of persons in the negotiating unit filing a 
grievance.
D. Unless otherwise stated, "days" shall mean days when the central office is in operation.
15.3 Procedures
A. Since it is important to good relationships that grievances be processed as rapidly as possible, 
every effort will be made by all parties to expedite the process. The time limits specified for 
either party may be extended by mutual agreement only.
B. No written grievance will be entertained as described below, and such grievance will be 
deemed waived unless written grievance is forwarded at the first available stage within 
twenty-two (22) days after the teacher knew or should have known of the act or condition on 
which the grievance is based.
C. If  a decision at one stage is not appealed to the next stage of the procedure within the time 
limit specified, the grievance will be deemed to be discontinued and further appeal under this 
Agreement shall be barred.
D. In the event a grievance is filed on or after June 1, upon request by or on behalf o f the 
aggrieved party, time limits set forth herein will be reduced prorata so that the grievance 
procedure may be exhausted prior to the end of the school term or as soon thereafter as is 
possible.
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1. A teacher having a grievance will discuss it with his/her Principal either directly or 
through a representative with the objective of resolving the matter informally. The 
Principal will confer with all parties in interest but, in arriving at his/her decision, 
will not consider any material or statements offered by or on behalf o f any such 
party in interest with whom consultation has been had without the grievant 01 
his/her representative present I f  the teacher submits the grievance through a 
representative, the teacher may be present during the discussion of the grievance.
2. If the grievance is not resolved informally, it shall be reduced to writing and 
presented to the Principal. Within five (5) days after the written grievance is 
presented to him/her the Principal shall, without any further consultation, render a 
decision thereon, in writing, and present it to file teacher, tuB/her representative and 
the Association.
Stage 2: Superintendent
1. If  the teacher initiating the grievance is not satisfied with the written decision at the 
conclusion of Stage 1 and wishes lo proceed further under this grievance procedure, 
the teacher shall, within five (5) days, present the grievance to the Association for 
its consideration.
2. If the Association determines that the teacher has a meritorious grievance, then it 
will file a written appeal o f the decision at Stage 1 with the Superintendent within 
fifteen (15) days after the teacher has received such written decision. Copies of the 
written decision at Stage 1 shall be submitted with She appeal.
3. Wifirin six (6) days after the receipt of tile appeal, the Superintendent, or his/her 
duly authorized representative, shall hold a hearing with the teacher and 
Association representatives and all other parties o f interest.
4. The Superintendent shall render a decision in writing to the teacher and Association 
within six (6) days after the conclusion of the Bearing.
Stage 1: Principal
Stage 3: Arbitration
1. After such hearing, if the teacher and/or Association are not satisfied -with the 
decision at Stage 2, and the Association determines that the grievance is meritorious 
and that appealing it is iu the best interest o f the school system, it may submit the 
grievance to arbitration by written norice to the Superintendent within fifteen (15) 
calendar days of the decision at Stage 2.
2 0 .7  F lex-tim e assignm ents: early  arrival and/or la te  dism issal.
a. The administration may offer the opportunity for certain teachers to adjust their schedules to provide 
for early arrival or late dismissal, in order to more effectively meet the needs of and/or advance the 
instructional programs of the District. Such early arrival or late dismissal schedules shall maintain the 
length of the teachers’ workday as prescribed by Article 20.1 above.
b. Flex-time assignments shall be posted in accordance with the terms ofthe contract, and first priority 
will be given to teachers in the tenure area, specific grade level and/or assignment that most closely 
relate(s) to the flex-time assignments.
c. Flex-time assignments will be established by the District for a maximum period of one school year.
d. The administration may reject all candidates who apply for a  flex-time assignment. The 
administration is not required to offer any flex-time assignments, and will do so solely in its own 
discretion.
e. Nothing in this Section shall impact the District’s ability to hire substitute teachers or tutors, as 
needed.
f. Teachers who apply for flex-time assignments shal l do so on a voluntary basis. No teacher may be 
involuntarily assigned to a flex-time assignment.
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keep the register accurate and current
18.4 Student attendance procedures shall be as stated in the Faculty Handbook in effect on July 1,1997.
ARTICLE 19 - TEACHER-ADMINISTRATOR LIAISON
19.1 Subject to a mutually agreeable date and time, die Teacher-Administrator I.iaison Committee 
(“Committee”) will meet to discuss items of concern.
19.2 This group shall meet regularly to consider all items in this Agreement assigned to it and may make 
recommendations on a regular basis.
19.3 Any action by the Committee which may be contrary to, or conflict with the specific terms of this 
Agreement will require die approval and/or ratification by the Parties in accordance with their 
respective procedures.
ARTICLE 20 - LENGTH OF SCHOOL DAY
20.1 The length o f the teacher’s day shall be seven (7) hours, twenty-five (25) minutes (Secondary); seven 
(7) hours (Elementary).
20.2 A. On Fridays and the days before vacations the teacher workday shall end five (5) minutes after
the student’s day.
B. Teachers who work an overlap workday which normally ends simultaneously with the 
student day, shall on Fridays and days before vacations work the same number o f minutes on 
those days as teachers working in grades 6-12. Teachers referred to in this subsection shall 
obtain this reduced workday on Fridays and the days before vacations by reporting to work at 
a time later than their normal reporting time.
20.3 At no time will the teacher’s workday exceed the student’s day by more than one (1) hour. This 
section will not apply to coaches and other teachers engaged in extra-curricular activities after their 
normal workday.
20.4 The administration will be responsible for setting arrival and dismissal times for all teachers.
20.5 Teachers whose work schedules overlap between schools will work out individual schedules wife the 
administration except feat the teacher will not be required to work beyond the maximum workday 
provided herein.
20.6 The administration reserves fee right to set new arrival and departure times for fee teacher workday on 
or before September 1 and February 1 of each year. The administration agrees to consult with the 
Association relative to any changes needed in arrival and departure times.
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2. If fee psrties are unable to obtain an arbitrator within five (5) calendar days a 
request for a list o f arbitrators will be made to the American Arbitration Association 
by either party. The parties will then be bound by fee rules and procedures of the 
American Arbitration Association in fee selection o f an arbitrator.
3. The selected arbitrator will hear the matter in accordance with the Rules o f the 
American Arbitration Association. The arbitrator's decision will be in writing and 
will set forth his/her findings o f fact, reasoning and conclusion on fee issue, and 
will be final and binding on all parties.
4. The arbitrator shall have no power or authority to make any decision, which 
requires the commission of an act prohibited by law or which is violative of the 
terms of this Agreement.
5. The costs for the services of fee arbitrator, including expenses, if any, will be borne 
equally by the parties.
15.4 Miscellaneous Provisions
A. All grievances shall include fee name and position o f the aggrieved party, fee identity of fee 
provision of law, this Agreement, policies, etc., involved in the said grievance, the time when 
and fee place where the alleged events or conditions constituting the grievance existed, the 
identity of the party responsible for causing fee said events or fee conditions, if known to the 
aggrieved party, and a general statement of the nature of the grier ance and the redress sought 
by the aggrieve J party.
B. If a grievance affects a group of teachers and appears to be associated with system-wide 
policies, it may be submitted by fee Association directly at Stage 2 described above.
C. The parties agree to facilitate any investigation, which may be required and to make available 
any and all material and relevant documents, communications and records concerning the 
alleged grievance.
D. Forms for filing grievances, serving notices, taking appeals, making reports and 
recommendations, and other necessary documents will be jointly developed by the 
Superintendent snd the Association. The Superintendent shall then have them printed and 
distributed so as to facilitate operation o f  the grievance procedure.
E. The Superintendent will maintain an official grievance record of all grievances under this 
procedure for two (2) years after final determination. This record shall be available for 
inspection and/or copying by the grievant fee Association, and any party in interest. Such 
record will be kept separate from other District records and separate from fee personnel files 
o f the parties. Such records will not be public records.
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ARTICLE 16 - TEACHING CONDITIONS
16.1 The Superintendent will attempt to maintain copying machines with paper and toner in areas 
accessible to teachers.
16.2 All maintenance problems, when brought to the attention of the Building Administrator, shall be 
attended to as soon as possible. If the problem involves major repairs, alterations or renovations, the 
teacher or teachers concerned will be notified and every effort shall be made to reduce the problem to 
a level which will not impair the educational process.
16.3 Insofar as is possible, each building in the entire system shall be provided with a preparation area for 
teachers to be used for the preparation of educational materials and the duplication of materials. Each 
of the areas shall be supplied with a functional computer to aid teachers in this purpose. The 
preparation area shall be separated from but may be attached to the faculty room. This room shall he 
available exclusively for teachers during the leaching day.
16.4 The facilities for subject areas of a special nature, namely science, physical education, technology, 
music, driver education, art and home and careers, shall include adequate space for the storage of 
special equipment and supplies normally used in these areas, insofar as physical facilities shall allow.
16.5 All areas in which daily instruction takes place shall be cleaned daily to maintain a proper physical 
atmosphere, for the educational process.
16.6 Every teacher shall be supplied with desk space and chair and at least one filing cabinet. Theseitems 
will be located as near to his/her teaching station as is possible.
16.7 Maintenance problems and cleaning are not the responsibility of the teaching staff.
16.8 All communication equipment in each building shall be maintained and kept in good operating order, 
insofar as is practical.
16.9 Teachers will not be compelled to score standardized tests currently used in the District or to be listed 
in the District Testing Manual. However, a teacher may correct these tests if  he or she so desires.
16.10 Teachers who are to be assigned to temporary facilities will be assured of facilities of substantially 
equal quality as is found in the main building.
16.11 The parties hereto agree and acknowledge that teaching conditions are governed in accordance with 
Section 2510 of the Education Law in the State of New York as that law is amended and adopted by 
the New York State Legislature. See Appendix E.
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Whenever it is not possible to obtain necessary substitute teachers, the building administratore may ask 
tenured teachers to fulfill substitute duties during their preparation and/or lunch period. Tenured 
teachers voluntarily agreeing to perform such additional duties shall be compensated at the rate in 
Appendix A.H.. One period shall be equivalent to one hour. Such arrangement would not, trader 
normal circumstances, he invoked more than ten (10) times per year per teacher. Extenuating 
circumstances that necessitate a teacher being asked more than ten (10) times shall be discussed with 
the President of the Association, or his/her designee, and, by mutual consent, be extended when 
deemed proper.
ARTICLE 17 - SCHOOL CALENDAR
17.1 The school calendar for the Clinton-Essex-Warren-Washington BOCKS will be drawn up by a 
committee o f teachers and administrators drawn from the participating districts and shall provide for:
A. 183 days in instruction.
B. The three (3) extra days scheduled shall provide for the possibility o f loss o f instruction time 
due to inclement weather. The unused portion o f these days shall be added either to a long 
weekend in the Spring or to Easter Vacation.
C. After a calendar has been adopted, changes may be made within the calendar at the discretion 
o f the Superintendent after consultation with Association Representatives; however, the 
number of instructional days will not exceed 180.
D. In the event that the extra days scheduled in “B" above are not adequate, the Superintendent 
shall make an adjustment in accordance with "C” above.
E. The School Calendar must be prepared in accordance with the Rules and Regulations of the 
Commissioner of Education.
17.2 When school is closed because of adverse weather conditions, the teachers shall remain in the building 
until, immediately after students are safely dismissed,
ARTICLE 18 - DATA PROCESSING
18.1 The Board of Education shall provide data processing for attendance records.
18.2 In the elementar y schools of the Peru Central School District, the daily attendance register shall be 
maintained by someone other dian the classroom teacher. Each homeroom teacher will he responsible 
for entering all the basic data for all the children in the register at the beginning of the year.
18.3 The daily attendance report sent to the office by the teacher will contain sufficient information so as to
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